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FIGURE 1: RESPECT FOR HUMAN RIGHTS WITHIN WBA’S SEVEN SYSTEMS
TRANSFORMATIONS MODEL

FOOD AND
AGRICULTURE

DIGITAL NATURE AND
BIODIVERSITY
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FIGURE 2: WBA’S DUAL APPROACH TO ASSESS CORPORATE RESPECT FOR
HUMAN RIGHTS

Core social Corporate Human
indicators Rights Benchmark
Scale Depth
Embedding human rights indicators Deep dive into high-risk sectors
in all transformations Getting closer to performance

Looking at 2,000 companies
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FIGURE 3: THE CHRB’S FIVE MEASUREMENT AREAS AND INDIVIDUAL WEIGHTING
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Governance Embedding Remedies and Performance: Performance:
and Policies Respect and Grievance Company human Responses to
Human Rights Mechanisms rights practices serious allegations

Due Dilligence ‘ I |

5% 5% 10% 15%

‘—82: Human Rights Due Dilligence

B1: Embedding Respect for Humand Rights in Culture
and Management Systems

— A2: Board Level Accountability

— A Policy Commitments
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FIGURE 5: REFERENCED SOURCES
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FDC 2014 French Development Cooperation http: w.foncier-
Operational Guide to due develo| nt.fr/'wp-content
diligence of agribusiness projects uploads/Guide-to-due-diligence.
Figure below lists the acronyms for sources referenced directly that affect land and property pdf
AL T " . " rights (2014)
within individual CHRB indicators and to which the CHRB indicators
are aligned. A wider set of references were also used to inform the FLA Fair Labor Association Code https://www.fairlabor.org/sites/
of Conduct and Compliance default/files/fla_workplace
development of the CHRB methodology more generally, and are Benchmarks (2020) compliance benchmarks
. . . pd
listed in Annex 2. rev 10.2020.pdf
Sources referenced in CHRB indicators FWF Fair Wear Foundation Labour https://www fairwear.org/about-
Standards us/labour-standards/?aclid=Ciw
ARP OHCHR Accountability and https:/www.chchrorg/EN/ KCAjwawvyFBhB7EiwAER786cwS
Remedy Project lll: Enhancing Issues/Business/ HV273qCDsrTTTf7X1TALnsadlcg
effectiveness of non-State- Pages/ARP lll.aspx L5V8jhNhbgO4yYJSLFgsHLRoCi
based grievance mechanisms in wkQAvD BwE
cases of business-related human
Rgzgnzzﬁ (Main Report and GLWC Global Living Wage Coalition https: /www.globallivingwage.
org/about/anker-methodology/
B-Tech OHCHR B-Tech Foundational https: .ohchr, . P )
Paper: Addressing Business Model nofzn’-./:n‘:stlzs:e;féﬂé’mess/ GRI Global Reporting Initiative https://www.globalreporting.org/
Related Human Rights Rights B-Tech/B Tech Foundational
Risks Paper.pdf HRIB Danish Institute for Human https:/old.business-humanrights.
Rights, Indicators for Business org/en/platform-for-human-
CEDAW Convention on the Elimination of  https:/www.chchr.ora/ rights-indicators-for-business-
all Discrimination Against Women documents/professionalinterest, hrib
cedaw.pdf
ICCPR International Covenant on Civil https:/www.chchrorg/en/
CRBP United Nations (UN) Children’s  https://sites.unicefora/ and Political Rights professionalinterest/pages/ccpr.
Rights and Business Principles corporate partners/ A%pK
index 25078.html
ICESCR International Covenant on https://www.chchr.org/en/
CRC Convention on the Rights of the  https://www.ohchr.org/en/ Ef_:Cl nomic, Social and Cultural professionalinterest/pages/cescr.
Child professionalinterest/pages/cre. Rights aspx
aspPX
. s ICMM PS 2013  International Council on Mining https://www.icmm.com/en-gb/
EITI Extractives Industry Transparen https:/Jeiti. dl .
Initiative y parency eiti?:tgjr? ééxgogiﬁv"nt{m and Metals Position Statement on  about-us/member-requirements/
Indigenous Peoples and Mining position-statements/indigenous-
(2013) peoples
ETI Ethical Trading Initiative Base https: ethicaltrade. :
Code ne etibococode ICoCA International Code of Conduct for https:/icoca.ch/the-code/
e Private Security Service Providers
LA RS NES ] . v ZE
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IFC PS International Finance Corporation https: /fwww.ife.ora/wps/wem/ SDG UN Sustainable Development Goals  https:/sdgs.un.org/goals
Performance Standards connect/Topics Ext Content/
Eﬁ,cst:iféﬂ.?\'; if'l';-‘:g;r_"i “i.';es/ SHIFT Shift Leadership and Governance  httpsi//shiftoroject.org/resource,
= - Indi 21 -indi
Standards/Performance- icators (2021) \g-indicators/foreword/
Standards —
UN Voluntary  UN Voluntary Guidelines on the http//www.fao.org/tenure/
. — : Guldellnes Responsible Governance of Tenure  voluntary-guidelines/en/
Lo International Labor Organization  https:/www.ilo.org/global of Land, Fisheries and Forests in the
(ILO) Associated Conventions standards/introduction- Context of National Eood Securi
(No; 14; 29; 87; 98;100; 105; 106;  to-international-labour- v
111; 138; 169; 182; 190) standards/conventions-and- - - -
recommendations/lang--en/ UNDRIP UN Declaration on the Rights of Indi- https./www.un.org/development/
index.htm genous Peoples desa/indigenouspeoples/
declaration-on-the-rights-of-
- indigenous-peoples.html
Interlaken Interlaken Group, Respecting Land https:/rightsandresources.
Group 2015 and Forest Rights - A Guide for  org/wp-content/uploads/
Companies (2015) InterlakenGroupGuide webl.pdf N
UNGA Res UN General Resolution 64/292 The  https;/digitallibrary.un.org/
64/292 Human Right to Water and Sanitation record/687002%In=en#re-
IPIECA 2012 IPIECA Indigenous guide on https:/www.ipieca.org/ (August 3, 2010) cord-files-collapse-header
Peoples and the cil and gas resources/good-practice/
industry: context, issues and indigenous-peoples-and-the-oil-
emerging good practice (2012) and-qas-industry-context-issues- UNGC CEO UN Global Compact CEQ Water https://ceowatermandate.org/
and-emerging-good-practice/ Water Mandate Mandate
UNGPRF UN Guiding Principles Reporting https: un rting.or
IPIECA 2020  IPIECA Sustainability reporting https:/www.ipieca.org/ Framework
guidance for the oil and gas media/5115/ipieca_sustainability- UNGPs UN Guiding Principles on Business  https://www.chchrorg/
industry (2020) Quide-2020.pdf and Human Rights documents/publication:
guidingprinciplesbusinesshr
OECD OECD Guidelines for Multinational https:/www.oecd.org/daf/inv/ enpdf
Enterprises (2011) mne
UNSRIP 2013  Report of the UN Special Rapporteur https: ohchrorg/E
RMF 2020 Responsible Mining Index: https:/www.responsiblemi- on the Rights of Indigenous Peoples, HRBodies/HRC ularSessions
Framework 2020 ningfoundation.org/rmi-frame- James Anaya - Extractive industries  Session24/Documents/A-
work-2020/ and indigenous peoples (2013) HRC-24-41 en,|
. - ] USAID 2015 USAID Operational Guidelines for https: land-links.org/tool-
SA8000 Isr':;mral ':ici‘m;[;t: l:‘:gt!’rr dBOOO htt 1 / “;w,'s I:‘,io‘ 7" iad Responsible Landbased Investment  resource/operational-guidelines-
ernational Standa en-gb/sustainabi l_tv social- (2015) for-responsible-land-based-
sustainability/audit-certification- investment/
and-verification/sa-8000-
certification-social-accountability VPSHR Voluntary Principles on Security and  https://wwwwoluntaryprinciples.
Human Rights org/the-principles/
SASB Sustainability Accounting https:/www.sasb.org/standards/
Standards Board download/ WEP Women's Empowerment Principles  https,/wwwweps.org/
VoS
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ST —<A: ANFURER)—- a3V AE (10%)

CDIHET—<IL. TEDNERENRYS —aZIYRAVRE . FNOENEDISIZEBIN TLY

AMNCERZLYTTVET, COT—RIZIF2DDEET 24T T—IHhABHYFET,

FRDAZSYRAVR . CNODIEEIL. TENANEZEETHETEZEDOREERBLCLNDII . F
= —BIZARESNTOBARER) S — AT— AV AHEBR) IZEDKSIZThEL
RIZHAIAATNAEINZEEE M T S BRIELTLVET,

MFERE w\)ba),mﬁiﬁ NEDIEEIX. £ DR —-a3Ivr AR, R EDHE
CEEND—HELTEDESIZEBIN TN ETET A2 HHELTLVET .

NEDYITT—TIE, UTDHREELEEAFFIZHMINTNET,

A.1 7R —=a3SyR AV (5%)

ALl NEEEADIIYRAUK

Al2 FBEDANEEE~DIIYRAVE _
Al 2 aFEIZCBITHAEARWRRVEFIZETSILOES
Al2.b BELEEE. B

A13HFIZHEZEIFI—IZEHAETHIANIEEE~AOIASYIAUE
Al3.a i RARERBLVEEREDIEF
A.13.b fESBHRT—IOFRILE—- 5T )L—T

4 BEFHRBEADIAZIVRAVR

5 NMEHEEDENEE~ADIIVRAVE

IR RLRILOHRAFE (5%)
A kyTOasyk AR
2 HREDER
BAVEUTATENTHF—IVR-IRDAVE
A EDRRETILEREE) R Y
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~m World
© CRT-Japan &WBA/CHRB m=—_ Benchmarking CH RBV CAUX ROUND TABLE  1Q
g Alliance

.............



BUFIZZ 561l CHRBO7FY R R ATy AL FOBRHEARBEL T—RIICZF AN DE
DTY, CE:FRASN-RAZOFERIE, AENMESTLSHODOFEELITUFEMEIZRER)

@ St IXEEET H_EZEIIVLNT D

® AL AXICEDHERZEET HEZXIIVNLTINVS

® =1t [IXZ:ESFT B (adhere)

® =1t (IXEXFLIESFI S (uphold)

® A IXICEEHIN TSR E'J"éiﬁbﬁE 19" % (endorse)

® LMD &L, XIZHEEHLY S (comply with)

® DR —IF, XLAE&L'U’EE‘Zéz‘rL'CL\ZD(m accordance with)

NIZHLT, UTFOESILHIER+ R THEHEEZLONTT,
® S MIZIYRAVREIXE— ﬁLTL\%’a(consstent)
@ S DMIAZIYFAVRE XD BIFHREF TS/ XIZEDUVTLVS (informed by / based on)
® SfIIXNEEINDLIEE LTS ( strives to ensure )
® =L (IXDRAIZFEHL TL S (recognise)

[ESRRENEICET SEERERAI(UNGPs) [FAIZEHIFLTLED M ?
LEQNEICHTE7TO—FORRERMIL. REDMYT (KEZDBAFIMRR) A DG
HINDANETY, R ¥(F ANEZEETHEML. SYLHAEETHCNGIBGELEEET LS
SHOFHELOMIC, —BHERILOIIBOLBENDHYES , CNICIE, HIZIE, AEDH
BEnd, A REBXD, FHEETPAEEDEICNT D, SHRNBLVLOMDEREE
DAt TLIERET DA OFHENSENET . COLOIHBEETICE. EKDBE.
WHRENDEERINRETY .

BENNEELZOMN?
IR NDDAYE—U 0 NERIFEAND ?_E%‘ﬂﬁ#_li P TRRCAVIAAENEEE ., IE 4
EDHIE SR RAETIEODRIERELEZ TOSCEERLTOMET,
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A1 RS —-asvyk AR (5%)
A1l ANEEEDISYR AR

H B : UNGP 118 K112, UNGPRF A1, GRI 103-2

SHE . FOEHERIZALC. ERMHICEDoNT-T R CHOANEFES T 5. &
ZAICAZIYRMLET  COTIVRAUME 1 DF[FEHDBRSNF-AEDHT
[T, TRTOEBNIZROH Nz NEICEET 53D THAHZENBAETRIT
NIELGEYEBA, CCTlE. AENODBEDEEZRIET SH-ODAZIVI A FDH %
EZEL.EEZHO-OHDIAZSVYRAUMNIEHFEH A,

EFOMOEIEZ—EFEDIASYRAUME, A13TREIESNTULNVET,

A3a71 A7 2

ERANEESF-EERAEZRIC [ SALAFHALTVERIS—-ZT—FA
EHONI-AEZEET H_LZ2IIVh LT, EEDIESRRAEANIEICET D15
92, K= RAT—bAVNAHE | BRAI1HHVIIOECDD! ZEFERXT
B Z LTS, gFi/r‘/J’&EET%):&%:IEvFL’CL\
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Al12aFBEFEDAEEEDISYRAV:

FEICEFTAERNFEIRVEFIICE T RILOEE

Hi B8 UNGP128 &1 16(c) . UNGPRF., A1, FLATTENEES. GRI 103-2

A FHEARLTOET,

SAE THBICE T HERHNRB R OEF ICET HE S IISEH N TLSILOD
PIZHIBSEMID I, FEICH T A ERER T HRAZEEI HLET3VM
TWET L F EDRALDBERICEVWTHEEDAEZEET L LZHET DS

AO71

A37?2

-2t ILONFEIZH T HERIETR
HEL-AEZEEITH L2039
=R — - AT —h AU REARLTLNS,
Ms
- ZFDR)— AT—FAUMCIZ, FE1t
D BEHREFEARRGE., dmHlFHE-RESR
EEACEEICETLIERNICSLSN
HUWVERIZEE T HELVSBRFELOI VR A
VEMNEENTLNS,

SO AEASNIZR) Y — - RT—FAY
ME. ZDHTSANY—H, ILONFEIZH
[TARERHIER THLHEEELI-AIET
RTCEEEJTLHIEFOIVRLTLNVS,
Ms

S ITSANV—BRRET DAY AVMZE
NDEFFHANEZTRRMICURNTYIL
TiR9 &, Zra<HEA%F (Expect) LTLVD,
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HEI-HBTE4DDEKRAIESHEFR

FENZBITHAERHUEERUERNICETAILOEE I, SDDEHNIZEHLNT-LLT
DADDFHBZHETHERMREB R UVIEFZRERELTHET,

o HENDEARLSLIVHARSHEDHNERMGEAR (FHNFETBEHELUFELE),
® HioWAREED®RHITTENDHERR (F#FE295 . F£1055 )

o BHEFEBHDEDINLEL (FHFE1385. F1825 )

0 ERALSLUBEICETIZEANDEE (FHNFEI005ELEKLVEINT)

ILOM BN B %

o FHEFEM(ENE1B.E£145.5 106 &)
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%‘@J%@AEEE@:\JH‘/
GRI 4 . ICESCR Art. 7; HRIB 3 and 8.2

1.2
B - 03-
T16; ILO No.1, 14 and 106

1; FLA VI,

B )

and IV.3.7,

REIURZ, 7“8'5%}1

VIl. HSE.3; SA80

9‘:"
3.5

0 IV.

‘)I mEE>

‘il

Hl|
[EHLTERFORFELTLET .

[ NDREREEREZFEE T I LEZAICOSYI . FREZEE O FEER CH48E
T FEMN S BES DO CORREEREZ CEMSATIEALENELTOET , £ BRI
HEIFEEE- LT, ARELET L OLEHFAEELHENELTNES . £7-. B[S0 HEE

A3A71

A3A72

AND

-F B CETHILOFBMELEENEZEET
AoEFASYRL., HAWE. FEEZEEDH
B T:EA48HFRE, BREZE 2 HTO0RFEZEA
TECKCEEZBEREINT . I RTOREXITIEED
L CEIEEEEZXOEITIIELGESHBINE%E
Al23azykLTLNVS,

- FBEORREREZEET 5 LZaSVRL,

2D AASN=R) S — - RTF— AV ITIE,
IS4 NV—NFEEORELERENDEEED
SvhkL., AND

BTSN —hFHEERMICEET32FEEESL
EHTILOEMIZaASYMTHEEHAFLTINS,
F= XY TS5 —HFHEEF (ZEE DT B
TiH48HME, E-IXREZSTEFFHZEER
TEKCEZERLTIIAGLT . TRTOEEIT
EEDLTEIBHE TR DODNAEITNIEESE
W EEAITHEAFLTLNS,
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A.1.3.a HEZEII—ITHICEEDRNAEEEDISYI AV i, RAEIR. i

EDOFEF| H# UNGP 12. UNGP PRF A1.2. GR 103-2

Set(E, KAHE, L OXRARERORBEHECERELGE, QST O EFOREICHICEET S
AEZHETSHLZEAITAZYAL, EOWEIRBRRICEET 5L HEZIAIVILTET,

A371 AJ72
S, FTREZIASVFI I BFSNFERI — [ S/, TieZISvT 3 8RSh RS —-X
AT—hAURERLTIND, T—hAURERLTND,

(1) THEXAREROABHECEREZEEL, (1) LEXAREROMBECERIEZEEL.
EUTERDOBRREREDIARICETS T EXRRBRICEAHAIMEIZOLTIE, 5
ITHFA. RX. ERAEICEISIREDHD FREMB S, TS+ D EERER
HNFURADE=HDBEHARS/4 ] REICESEHESOERASE(FPIC)Z
(VGGT) JEF(ETIFC/RTA—T VR - XA #§5. T[T HNEZEO-FLSVRET
S—KR1OBEESH S IZEEEHIhTLNS, Tihe 4. AND
KAGEOMEEERICEETZELMTIE | QKDEREEET S, AND
FMZEEETSH, AND B TSIV —HhdDIASYET B L5

(2) ILOT19894E D et B (R R B D Bt {R ER 1 #F (expect) T B,

REE)R Uﬁﬁggﬁggmgﬂ 1F=&
EEEFEREOHEFICEATHES IORE
HaZAELT. ﬁEEUDE*'IEHET%L

AND

() HFFv—bThoDaTVFET HIEE
I %F (expect) I %,
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https://www.ilo.org/tokyo/standards/list-of-conventions/WCMS_239010/lang--ja/index.htm

A.1.3.b HEZEEIF—IHICEAEDFRERNAIEEEDAIYMNAUN EBLETIV—T

H 81 UNGP12. UNGPRF A1.2. GR103-2

E3 N

PG| EDFERL>THOREEZZIT-IHSIC. BB TR/MFM@EZEZTEHIRY

ARV, FISEEEETHIREDT IIL—TOHRE (k. FEL. EER. VREKR. BEE. BR
FEELEDREGE)ICRTHBEADAEZEEL. TOMEIEICLThoDEFDEEZRHERN

SEHATEE, AIZasvkLTLVET,

EEROBEMRICET A3 —BMGasSyAURE AL ETAI2ICREB S TS

. CDEETIEIZBEINTLVEL, CDIEE

TR HEDHEHELET IL—TITHTHLY BREHLEIAZIVRAVPERDTOET,

A371

AI72

S#E. FTiezasvk3 3 28ASh =R S —-

ATF—FAVREELTNS,

T EDIEF T FELDEF I TREZTEBED
ENiFgw)ﬁiﬁlwoa DI EB1DZEHEET S,

- FEEDDLELKEL—DITNAT, FDOHYTS5A
Y—IZHhoZzasvhT 5 EFIFLTLNVS,

X, FTiczasvrFF 528/ =R)S—-

AT—rAVRERLTWNS, _

MEZEDEFIOEEF(IZEHLTIECHhIZNAT,
#ﬁ%ﬂﬁﬁ%ﬁitﬁ#ﬁm;yﬁv—
f%”ﬁﬂu (WEPs) DB ER A ICHEE XL T
\v5.0R

QFELDEFDEE(C BLTIIChISNZ T,
REQHEFICETIENETIIFELDHE
FIEEC R XRAI(CRBP) DEAEEHIZHE
BLTL%, 0R

QBERFBMEDEMDEEICRIL TITShIC
MAT [T RTOBEFEEEEDRED
EAORBICEI SERFHICET SHE
BREHIDOBEERF I ERLTLVS, AND

(@) LEE(1)~B)DDHELEL—DICMAT, £D
Y754 v—tnhioEasyhg 3251
(expect)d B
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BRISIBRZEITHIRBLEN TIL—TOEFNZREI ITELGERAEXS

TRDEFICIH>TEEETXTHAIRRIEDHHENDIEF ZRET HEFRFHIIC, L

TRLDHBBHYFETH, INLICRESNDILDTEIBHYFEA,

ELEIZFITxT5HoAHEDER DEEFEICET 551 (CEDAW) , 19794
EEINREDEFCRET 554I1(CRC) . 19894

EEI o HHED AEERFEICEYTHES I (CERD). 19654
EF&FEHE (LO) F1075 &N (LR R UEKRRSER) . 19574
(F40E[#2=T195746 A26 HERIR, £KIFEM A : 19596 H2H, )

ILOEHIF 1695 XK (EFERERUVEKRREICEAT H5K£) . 19914

EE R RDIEF AT HEFESES I (UNDRIP) ., 20074

EEEEFE DIEF BT 554 (CRPD) 20064

ILOE 190 LM R NENTRAVMIET 55451 (20194)
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A1.4 FEEADOAS YA wsm, unep 22. UNGP PRE C6

9 HEERITaZTYRLFET,

LI, BoNBEDFEZSISECLI. HBHVEFESLI-CENBALNIGo115E.
SENGTOER (BEISCTRIES IVERENGAN=ALEZEL) ZEL T,
B2 -EACHEBE. IS =T,DEODORFHEZRE. HOAWIIZENIZH S

AO71

A372

-2t X A EIEFRELT-(Cause). B
HWLEZFELT=(Contribute) {E A 57 1{&)
B OS2 ZTANDEDEZENSKET
B EFAIYNT HASIN=R)— X
T—rARZEED, AND

-2 XY TSANV—NIDAS YA T
I H T B fF(expect)L TL VS,

2k, ARSI TSR — A T—
FAURT, MBFREZRM T H=-OIZF]E
FIXEREDAN=Z X LEGHTBHE
Za3vkLTULVA, AND,

" ZFDR)— AT—F AN, &1 D
BE AL FEFY—EXRIZEERRZ
(Link) T 2B DEENSRET H1=0IC
Y IS4 —LBATHENDIOAZIVRAUE
NEFENTLS,
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A.15 NEHBEZDOEFNBEEDIIYIAVE

H L EES O—/\VLEEE AR ER UNGP 12, UNGP PRF Al1.2

S REOERH. EFHOBH. FHIMNESODBER. FEXEOZTDEEICXNT
HSMBITEOBRZITEITAIARZEL . MEEEBIIHITLHZH. B, &
N ZEMEE. BEA. WEN - ZMNREZEZRELLGVNEZA(ZOaZIYRLTULVE
9. Fzl=. TOEEIRIZHRIFORSZTIAFLTLNET . £l . VR -TERAY
FOT1A—TUSIVRDEHRTALRAN—IRELTAEEESE LAFEE DI L
HANIANEEEED TN RIET ACLET. FXLXERTAHBICHINT, #h
H-ELANIILTOmMRASDEEZZENDAIREIZT IRIEFTEZSH_LIZO

2yRLET, (EIEC 5B ), _

ST AFEBE S &3 (HAME-(EBEMNAITIST, AN S TAEDRELTECZD HEA
F-F T — TS . A CAREMATECT ., cNIclE, BEE 2503174, FEFFEGY
BA AF(FDAN— REL BT, 2% . BAFERE OABE, REEZ0A A\~ (HBEE
EORMERELEDEREEAD) HAENET.

A371 A37?2

S, NEBEERICHITHEH, B | NEBEERSHALT, g, B, EfF
. I (WIEK . E) EBREET . 2| LRI THREE - MEEOCAIEEED
NFHFB-FE5ELLGEWIEIZAZYNT S | DT ETEMNRIREZ{EHZLICO
R —-AT—FARERABRALTEY., |SYFLTLNVS,

AND HJS5A4v—IZHR/LasvkAVR
9 5 x B fF(expect)LTLVS,
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A.2 BFEBRELANILOERBAEE (5%)
A2.1 FEEMTODASYRAVF

H# : UNGP 16(a); UNGPRF Al.1 and A2; GRI 102-26

SADANEAEDIAZSYRAV A IR EZL AL TIEESNTEY | SR FE
NiFREZESN. SHONEEZEDHEES, Ait. TRAERZEELTLET,
R RAVN—FIERFHERERERE. AMEDOREFICEWLTEEY SR,
AX I BEAZELTVET IR EAVN—FEREREZEE (CE0) A,
ANEIZHT BYRIIZH T BODEHDTITO—F &, BEIZBITHAENDE
EHCDOLNVTAIZEZLTLVET,

EREALNILORREE. F51EB21. THESh TS0, COFRTIIZBESNTLEE A,

=ye A72

-UIERE A IN—FT-IXCEOMN, &%t
DMNEANDAZSYMARNE(RE—F. T

- ERFELIIRGERESTESH. ANHE
BENOEAKRMLEHNTUOREBEFFES

NTWHIEZFHRLTHEY. AND

" ZDHNFT U REBEEINTLSHEL
WMRELIIRHFREZEESDAEIZE
TAEMAMBLAIILIZDOWVTERARLT
ERBALTLVA,

LEoT—23y, 20Dz —
AV ET)REICIFEHRREEL. GEA
ENBX[TESTEELZDOM., HAHWIE
EEXENEELTHAANIEEEZENEREIC

DLVTEmL TS,
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A22 BEFESDEE

Hi 8 : UNGP 168 &£ 1f24, UNGPRF A2.2, GRI 102-184 &1~ 102-31

SALE R ELAILT, NMEREZERLANLT HEEBIC ENDHEHD 2K
HEMEBEBOPTEDLSIEET AMEEMRL, LI HTO0EREZFLTNET,
HHWNE, MFREZEEH. SHOANEBREDEEICH T HREEEH NIRRT T
T, OB, Ait, EETOEX L EHPMICLEL—L, BRI =NEDEH
EHEBHEATLTVET  CNoDERT. EERITHIRAT—IRILT —OHNED A
HEMROBRICEDODVLTIThATLETD,

A7 1 A7 2

-2 L, B ELANILVEITREREERES (- RA710OMADEHZH LTS,
LITHNT, AMEICEAT HERROHE, EEET |AND,

OtRZEHRL. EEHMICERETOHOTOL | -EZEEZZ(TEAT—IHRILE—H4
Azt (BAR) LTLVS, OR, HDOANEEMARDOBENNLDE
-SHORFOHREHBPICEFHEERELANIL | RIZEDISITRMEINTF-MEERER
F-IIRBEREFEESTERBN-EARNLG | (TR LTS,

MNERB R (X ANIERBEDIEEDIER (B
[CEAL CEHIZERTL TS,
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A23 At TATEINTHA—IRREHE

Hi 8 : UNGP 16, UNGPRF A2.3, GLI 102-35

Sttid. AMEASHDIAZVRAV N CBEEZDERKIZY VLR T, BRI/ T
ATERHBLTUVET, F-. AEAFHDOASYRAVRED—EUEZHERTESLSIZ.
WMEEOMDA o T4TERELTLVET,

A7 1

A2

S, DEKEEI ADREEEL ., (D
MEAS DA YAV MR ITERBRIZY Y
DULI=Ao o T4 F-ITEBEEERT—
LEBLTWAIEEZRRLTLNS,

SUNEDIU U TATORXT—LEANES

DAY AVRDIDDBRIFBD AU HEE
TW5iEE. TOAEIE. SN EETHSE

EZAEELEIZ— )Y RIDIDTLEITIIE

BHIEWN, ZTO—DOOAIENAREHETH S5
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eWENREERTOETAIEESEL,

-ERAFIR DERENENENTDHF—T O RXZF) Y
HIEFHEELNFHAINTLVS, AND,

- NMEAEDASYRANED—EHETER
T H=HIC, REFEOMDINTAH—T R
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A24 ESRAETIVERREY RS

H B8 : Shift G.1; B-Tech

ST BDEEEZZ(THIRT—IRILFT—DANEIZH LT, S OEERSLUVE
DRRETILDESIEEST Hh %, R ESLANIILTHEL, UL TWVEST . EY
FRETILEIE, BELSAEEMAIIZEIEL TRELELS LT HIMIE. BEVZ D1
BEHICEDISIRBETEINETERLET  BEDEDRRAETIL(TI7RNI7YY
A XY - Ia/3— RAEROWEBLEE)N, 7@E. 332 =T« HAWILEE
BED)VRIEEHAESLETACR Aot T47 . T53V9T4REZHEILL TSGR,
SHDODANIEEE(CH T HEEAERMILIZY., BRI E-YITHAIREMEABHYET
EDRAETILOERIL, BEREEELTHY ., RS> TEEIN, =7
IR DAVNZE TR EINET,

A7 1 A372

S ANEITHTHEEDYRZIZEEL |- RaA71OmMADEHRFH-LTL
T.EDRRETILEHREZEMBZRESLANIL |5, AND,
FIXEFREEZTESTHE - RNITE70 |- FOEBOERRESNE=TIIT
T REFHR-ERBALTLVS, OR, > DHIZEFARLTLNS,

S X EDRRETILEITEE, RUA
EADBENEZEZT (RMHRELANILT)ERE
St BHEREE LB D LVTRAR - S2BAL TLY
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B2 AMETaA—T1)PTU X (15%)

B.2.1 AMEURVEEZEDNHTE

Hi B8 :UNGP 17 B 1 18, UNGPRF B2X 1*C3, HRIB 1.2.1, GRI 412-1 % f414-2

SE. ZDFENZHITH(BEREERE. TESA. R IO IMNIED) EELRF
RCHLAGEELEH . IGEMICAEICEAT AURIEFDEELFT R, FFBHIC
BELTOWET, CAICIE EFEDTAEAD—IRELT. RT—9HRILE —OME5E4

GIN—TEDIF—AREEENDET,
TSN ANEICEAT B RIEFDEZELZETET H-ODBRFE (Clear) 5 O— /N )L AT LEEHH>TULVAEERBAL
e . FOEAIFEBEZERLTOWSFNREFNDOEEDEBII CCOURTLEBLTWAEEESNET, LE=A-

T RA72DFNTOEEITERLTUONIE, BEIMICAITIZEBLTODLDEAGINETS,

A3a71

A3A72

-ttd. BODEEXRZEZELT.
AND

B ITSAF—EELIEIE
REZELT. EXFERZEMAY
IR R0k T EJEE & 37 1)
[SHENT. AEVRIEEDRE
EEREIHOHICEALTL
70X (EHHLHEELH
IO TRARLTERAL T
60

-2tk REEZRTAIRT—IRILT —RUERAH S (LI
LD ANIEEMAREDIHEREST EFBZEEL T, Y
BICAEVRIEREEZR/TET ST 0— NIV AT LIZDLY
THIRLTERBAL TL V5, AND,

DIV RTLN, FHILLWETHOES). HTLULVERSIBER.
HLOAERE., T-EXEEOGFMICEEXRIZTHFEICEK
S>TEDKSIZRBEIT 5D ERARLEREAL TLVS, AND,

- RENEELEZTAMETOTA—Ta)O I ADEIEE
BH.ZTOISLTERICEELTEESN-URZIZDTH
~LEBALTLD,

© CRT-Japan &WBA/CHRB
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B.2.2 N1 R Y L2 E DT

Hi B8 : UNGP 17, 18, 24; UNGPRF B1, B2, C3; HRIB, 1.2.1; GRI 412-1, 414-2

MEVROEFDEHEZFHELI-R. SHITFNLZETML. EXLTAEYRIEFD
S E(|IZTBEIBNEDTES , CNIZIE, FHE7 AN —RELT, RT—IRILF —
OIESEET IL—TENDIUF—C AN EENT T,

A3a71 A3A72

&t ANEYRDZEMT A-0DTOREZ/MR | - RAT1DEHET R THT-
LTCERBAL ., BEEGAERBEEEZZA-EDIZDLVTE |[LTLY%, AND,

R~LTWA, COERBAICIE, IR, BFN. 2SS |- EEZXRITHIRT—IHRILE
BLUVZDMODERLGE, BETHIERNEDLIIC |—HFE@EITOERIZENTE
BEEINTVSHIDHRBANESENTLVS, AND, BIZ |DKLIITEAEL TSN EER
hoDTAaEANYTSAF—2ICEDLSIZEA |BALTLNS,
SNTLAMNZDONVTHDEFHRIAELEENTLVS, OR,

-2 IEFDFHIICDOVTITFDEEONAIZE-
THESNEFmBERZLARLTLNS,

~Sem. World v‘ >
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B.23 AMEURIBLUVA NI TEAACDIKEES EXTIE

Hi B UNGP 17, 19, 24; UNGPRF C4; GRI 103-2

StIE. EXBAEIRIEZTDEEXIFIL., £/, BFEITH5EUNETEELLS-OIZ, AHEUR
HEFDHEDTMERZFHNOBEET SHeELTOERICHAELTLNET , ChiZlk. Bohi-
CHEINEESNBRERIGEICEAT S, AT—IFRILT—PEHBLETIL—T DI F—D A
FREENFET,

S 3E1EBA6EB23IEREELTLVET N, XD TV avDELGLHAIEICERAF Y TTLVET B16(BITTR
DAV RTFLINDIE) (L. A OER REBLEENICERL, 740—7v 7§50t XNARMET7TO
—FIZEATBEDTHY.B23B2I ANET1—TAUPIURIDIB) (X, BEL (F=IXZFDMD) AELDEE
(23t F 2= ODAET1—T 1)z RTOERIZETAEEDRTYIIZET 510D TT,

A3a71 A72

-2t (E. HEGANERBEZFH. BNELEIHET S | RAT71IOTRTOEHER-LT
HDT A=Y R T LIZDNNTERLEEBAL TLYS, AND | LV 5, AND,
EDTO—NIVOARAT LB TSAFI—2IZEDESIT | -BELGAEREBICXT I EE
BRINANMZDOLTOEHRRAELEATLVD, OR, (Action) [CBET HREIZ, ELXZ

. . . |HBRF—ORLI—EEDESIC
RHIE, BESEMO DAL DO R LB/ BRIZE 2
13 M2 1IN F RRAN DT AL ADHRRLLT, » |HITETIONERRLERLT
BCEH 1D OEET MBI TR EERLERS |V
nBPEORENERGROBEIRL TS,

¥4t A BARE (Clear) B A— NIV RATFLEBLTWAES. =
DIATLFEFTTO—F(X, EHFAEETIEDHEDIEHRT
LERAShTWWSEEZSEESNS,

N
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B.2.4 NMEYRIBEUEEIZHT 50 F (Action) DBEDEDFS Y5

Hi 88 : UNGP 17, 20, 24; UNGPRF C5; GRI 103-3

BLEITIN—TEDIV - IV EBERFET,

St (E, NMEICETHIRIEREIZHT IR IERDENEZNS YT LTHEL., ED1FE
HREEETHITOCRE AT LOBRBHLRED=OICEDISITERAL TS M ERRL
BMBALTHEYT, ChicE, Boh =G RO FNEZFTMIT SFRD . RT—IHRILT —Olf

HUOh, EELWVEREZL-03GM =D, 25T S
ODIRATLICDWVTRRLTEBALTLVS, OR,

" TaA—TAVOIVADFERELTOEELT1DODEEE
HBANEMBICEAT AR IEERDOENEENSYXLT TS
BRICESN=HANDEHRMERRRLTLNS,

X2 HARE (Clear) B A—/NILO AT LEBLTNSES.
CHDVARTLERRI7ZTO—FIE. SN BETHEDHEDIS
FICHERAINTINDEEZDBESNS,

A3a71 AA72
"ANEYRVEERICH T HRBEKZEZEMR-BEHL,. 0 |- A7 10RGEEWMALLHT-LT
HGEHNREOTHo 1= EBGREEEZRZLLTLY |V 5, AND,

REL=-HIENFETH=H
ESODEHEIC, EREERIT=R
T—IORINE—ZEDLSICEHES
BTWSHhZRARLERBAL TLS,

5= World
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B.25 NEANDEE|IZET SO 24— 3y

H B : UNGP204 & TU21, UNGPRF C2

£#tE. ERLEREE. BICBREERALE-EEBERITHAIRT—IHRIVIT =M, TOEXEE
T, (Ta—TIVOzoR-TORLEZELT) NMEADBEICESHLL TSI E, 54
MLTASa=r—rLFET . &1t (E. HE OBV EZFEMIT DI+ 2L EREIREL, E
Z2THARAT—IOHRIF—PARICYRIEEZGENESITHLLTOVET . COES5HEaS2=
T7—2a Tl EBTN\SUADEN - LB REERTIVLENHYET . CcOFEDIS
A=AV BEDANEANDEELXTME IR NTEBHTITS. REERITHRT
— DRI EF—=EDI T =AU NEXRGTYET ($848B.1.8,. B.2.1, B.2215 ),

A7 1

A372

Kt REERTEIRT—IHRIT —FF-
[FEDREAIL>TRESN-. FEDA
EADEEICEALT, BEEZTHIRT—IF
WF—EEDKSITAZa=y—30%EST
WBHERT DE<EL2DDPZERLTILNS,

SR FRIAT71DOEHZFH LTINS, AND,

EREaAS = —avIcHT A RESNT-
FEE. ThIZEDESITH B LTSI ER

R<LTEHBBALTLS,

5= World
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i T—<C B ELEBUEAD=X L (20%)

ZOFHET—<IE. BEIZALF-AEANDAEDEE(ITHUNT H=-OI2, SN EDIEERK
FERHLTOANCERZLUTTVWVET . COT—ITIE. NENDEDEE REIZE
CI=ABEADAU NI AFELELI-SEIZ. SN MBFREZTIRELZY. BBFREICH
ALFYTBH770—FZMY LITET, COFEET—<I(E. FEZREHICNIEBL, HE(C
ISCTCEERETA-O0OBELGETOLAN, CEIZEDEREFHLO TSN EEEMET S
ZELEEBLTWET, - thORES EICSETILEDEMO. NEZEDERM
DHAHHALILTICEATARIBADT7ITO—FEHLEHMALET .

COFHET—<IX. LTDIBEZEICHINTNET,

C.1 FEED-HDEFBURIBAHD=X L ()

C2 #NDEAELVIAZ =T/ T HEBERIBEAHN=X L (FEEAT)

C.3 A—H—NMEHBEUNEBANZ XL GEHE) OFRFAE IV NTH+—T U RIZEHELTLNS

CA HFMEBAN=_X L (FBHA]) ITBATHFIEIEIAF T, —fRICARH/HRBEIN TS

C5 HEPLRSDIREIINT HHMEDEL

C.6 ERLANINDEESLVIEREZNLEEBLBANXLADTEDEE

C.7T AE~NDEDEZEDIHFE

C.8 %'IEMEEM:XA(*’E%&ED DEDEICET S22 —ave, Bonf=&Iln
S B

- .S
—%== World
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MEHLERLESAH=X L

EEEDRAEANEICETHHEBRALFMZRFLTNDIDH, ?

o St([F AEADEDFEZSISECLI. HIVEFFELEILERELE R, RIENG
TOtREBELTEDRFREZIREEFENITH N T HRETT,

o I BHODFBH LI TADEEEZZITARMEDHIRT—IHRILIE—DT=5HIZ, 3
RHGEREELANILOFRUEANZZXLEZEET LD TNIZSET HINETY,

o EVE=FRENMRUIIMFTOLRI. AEOEELZIT-AT—IHRILE —MNEFFL
BReRATI-OORBFERZRETIENTEFT . FF-BRZTHLILITIHIAR. E
DFEERZFATEINBHICEIRTHENTEFT,

BEChNEELGOMN?

® NRHNGEMENDTIERE. ENBENAETHY., >T. NEEEDHZMLGERT
I, 2ftE. BoM5IEEIL. HAIVFFEL-EDOZEDHFHEICEBMICERYE
FRTNIE AEZEEITHIERETERICR-I LETEEE A

o EXEECEMGIERAEMRICIRATO TS O EXOEREDEAICIANMDLT . A
E~NDEDEZENELHAREMENHYFTT . RHIE, CORITRIRISTERMN DRNRAIIZ3
WTEARIIEBLTHDENHYFY,

® LRALIHFITOLR (I ADEEOMIMNMER, TRAL—rFEDEHCDIZRILET,

- REICET AR —- a3V AV NI 1ERA 14, NEBEEERICET AR — a3y AV MBI 51ERA 1SR,

- .S
~%m World
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EREMNLGEEFLEAN_XLOFEREE

0 EHEIEDRRAEANEICEHTHIEERE|ITIX, ETEMNLFFUEADX LA
ERIZHBRTHAETRIET A=OIZ. TDHZRET. HET. SHAED=-HD8DD
HEZFHTULET,

® _NoDEEX, EEANESEAFESHAT(OHCHR) DIERBEFEEHFITOD
T (ARP) | TELIZHE LGRS SN, TDEIT—X Tl BRIZELHWNETE
MIBAHAZX LIZERNRHTONTULET,

o X7, EEIEDCRRAENIEICEHTHIEERE| I TERIN., ARP IITEEMIZHE
HEN-FBEOEEN, CHRBOIEEZED P TEZTEIEIN TSI E (HBEER
rti%t)iﬁ/\/b\)-\?Jt/’JL,f—%wta“

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE

Bk v v v

THOEATEER v v v v

FRATREE v v

DFEHE v

EAM v
RO E it v v
R TEE v v
IV —DAVMETK v
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Cl FHBED-HDEFFLEAN=X L

Hi# - UNGP 22, 29, 30; UNGPRF C6.1 and C6.3; GRI 103-2: ARP 7.1, 8.1 and 8.8

SE. AMERBZEH. FEENTHEORESZIRBETES1OULD (B, B=FH. HBL
[FHBD) AD=XLEZELTWET  TDAN=XLIFTRTOFEENFATE., B ShT-
FIL—TOFIALLTILERBLTOET, FOAN=X AL, FEEAEOHFE VT HIEY
BTHEEE (. H0BHEARZBDOEFINERTHEBEINATONSIESICE., ThIZHE
LT 5FHEERR) OEBNEBDHS-OICERASNILDTEIEL, F£-. SEMNERITEDO 4
DIFERENLTEBUEBAN_XLADT I RZG FH5EDTEHYE A EBEIEDHRREA
EICREI AIEHERAIIEIEIE. COLSIBANXLDEFTEERDO-HDREERELIRAL

TWET,

A3a71

AA72

£td. S ICEEET HEFT O
B2ZRETH-HIZ. TART
DFEENRNTIOERATESH1DE
IEEHDAND=XLEELT
WSh ., EZFBEE-ITHF
DAN=XLIZEMLTLNSCE
2 ZHTRLTLNVS,

T AEAORBELERIIVHETIEIHYFE
BAN, MDREVIENN—F B1=0H2%
BIZEEET SN T=AHN=X L (l: 55 ARV
10F) T, NMEICEATHRBEICHLERTE

B EERT—YOHRIVS —IZBAREIZRT )
BEhHb,

21 F. COANDX LN TOHEYLZEFETHHATIETH
Y. FEEFICAHD=XLEEEIZEH I EZEMRLTH
BLTWS (Bl BEDaAZSa=4r—av / —=25 %),
AND.

2t E. S TSAF—2DFBER. HTS5AV—DANE
BREICRT 5 BIECRESERETH=-HIC. BHDAH=X
I, HEWNE, HTS5A—DRBET St
TBHTSAN—DAN=X L. DNT DT IOERTES
cEEESRIEL TS D, BTRLTERBAL TLVS, AND,
-EHREBAD=XL~ADFEEDTIEXIZEALT. 75
ANV—RNEY EFRDYTSAVv—I2L T, ACHIFEEAS
ZEE S ABRHFTLTVNSEERRLTHRBEALTLS,
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C2#HHNDEAELVIAZI A =T/ D=HDEBNIBAH=X L

Hi 8 UNGP 22, 29, 30; UNGPRF C6.1 and C6.3; GRI 103-2; ARP 7.1, 8.1 and 8.8

2L E, SHHILADEEER

(TRAREE D HABEA OS2 =FT4H%, AEREICEET S

DEEDHT, EFORSZTIREBTE DU LOLHEA (B, £E=F. B 2F->TLET,
ZFOHEHEH T DT ARTOEAPIAS2I=TAHFATE, HEI LSBT IL—TH
FIALOTVESIZEEBEINTOET , FOAN=XLIE., FENFZFOMOIET EMLE
ERBAHD=XLADTHOERZHITRLDTIE LGN, EEECRREAEIZEET 2I5ERE
EIIEIX, COEIEANXLDZHERAD-ODOBEERELXRELTIVET,

AI71 A72
23 F. BRI TRALE | -S4 E. TOEBRREAN =X LN BIEOE B CFATET
SERIITRLOHEITR | HACE. RUBHERIZL->THEER T HRADRT—Y

TONBOEAPIZA=T4
ERRESDE=HIZTETS
ALD, BEEPRESZTIRET
E51DLULEDHEHEAERE ST
LS, FXHEBFOHHAIC
SMLTLAZEEBERLTL
60

E ANEANDBRRELRE RIFHBETIEAZL
MDD RE Y IEH/NN—F =45
[ZEREtENTF=AN=X L (I BHARVES
A)E. NEICET B EICHLERTSE
BIEERT—OHRIVE —IZBRREIZRT
ENHD,

BRIV —2RICEDANALEZRBEBITH L. 2ESRIAT
SHBRRLTERBALTLS (Bl FEDIS2=4S—32)AND,
A DBEANPAZAZT4HN, BRHDOF TSV —0D ANERE
[CRT AEEPREZRIETH-OIC. EHDAD=X L. H
BNE, HTSAV—DEETH LA MNMEATFTTHHT
FAX—DAN_X L, DWNTNNZTIERATESDEEES
REEL TWLSBARLTERBAL TLVS, AND,

-EENEBEAD X LADHADBEAPIAZ =T/ DTIEX
[ZEAL T B FS5A4Vv—REYEFRDOYTSAVv—IZHLT. [
CHFEEAS LS R<HIFL TS EZBRL T
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CI3FIAENERFUEAHA=XLDEE - /INTH—TAANDEE

Hi# : UNGP 31(h); UNGPRF C6.1, C6.2 and C6.3; ARP 7.3 and 14.1

S (BRBErAHD=XLDBEIFA=F7T4) 1T, BELBAD=X L (FEEAT) OKET. EIR.
INITH—IVR, RUEDHEICDOWT, BEMNFEEROFAEFEIVS—OLTLVET,

A3a71

A372

&t EFNEAD=XLOHBETBELUN
I7+—IVR(RO—F  EiF-BEDHELILT
BHERE)IZTONT, BEMNFE-IIEEOF A
HEEDESTIF—D LTSI ZERRLT
FRBALTL V%, OR,

&, EFNBEAH=XLOKRE. EfEE
XN DA —T O RIZDNT ., BEMNTITE
BOFRAELEDLSIZTIVF—I LTS D
[ZDULT, DiER 20D HIERRLTLNS,

- FER BHELEBAD=X L (EHA) D
WEICOVWT, BEMNFTIIEROFAE (F
FIEFAEOREBALLTOEACERB) LE
D&V F—IL TSI ZERRLTERBAL
TV, AND,

- EDPZE2DLLERTRLTLNS,

CAFEIXC2IEDINTHISAVv—rHmBED
AN A LZBETHLENFITIBEE. £
DAD= X LDEKE, I, F=T/T4+—7>
RIZDONWT, BEMNT-IIEZEOFAE LGS
THELHFLTIVS,

5= World
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C4 ERMEBAH_XLIZEAT AL FLEFIEDE=-EiH

Hi B8 : UNGP 19 and 31(c); UNGPRF C6.3; ARP 9.1, 9.2, 10.1, 10.5 and 10.6

£t (X, BRHORBRSZEDESI224F1F, WEL, HBTEHhEFRARLTHBALTWET, /-,
BERZHRLITEANTOERZEBELTED XSICHERE/ONDID ., BEEEEDLSIZTRAL
—h;FEEERBEITESNZOVWTHEARLTHRALTHWET, o2, E#t(E, FHEOLEAH=X
LDOEE. BN EEICHEOLTEUEREDN S, BfiTh. BB, £-XBIEMNLGZIBEORE
ZELT. THVBTOECIADRELTIERESMEREERTI-ODEEEEHELTVET,
hIZE, BHFEREBAD_X LN (ERVELIVEESBULTLOESD) PFEOHTHAEICIR

HTeEHERERUTELVERITOVTORBANTERTHET,

A3a71

A3A72

£, BEHFEXBREEEAOR LS &
VESHRIAANDEMICET 321 LR —
WEED . BBFE- RSB EEEETSF
IE%BARLTERBAL TL S, AND,

I, EFNBIOLAADFELTHIE
AESMERREICT B2, BIFHRILAMN
FIATE=HE TR, BABY., £ XBhEMAY
R—MZ DWW THRLTREALTLNS,

23 %, EHFNEA DX LZEBECTEFR
AN 5EER (HIS) DIEEERRL
TERBALTL %, AND,
FHEESIUVITARTONHOEAPIZAZ
TADEF OB, TOXOERICESES
BAS=OIZ,. KYLBDOLA)LPIIILT-FE
=SEOEEECHREEICIRAL—avEN
BAHEITOVTHRATRLTIRBALTLVS,

5= World
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C.5 HEPREDIEEICHT HHMENEIL

H 8 : UNGP 22 and 31; UNGPRF C6.2 and C6.3; ARP 8.9 and 9.4

SttE, NMEREICEET HLDZEEN ., B PREZRETHLICHI IMEZRILLTLE

I MEICE, MEM, DER, BFN, EHCRELGE, SFESFLRELHYFET FHEL,
HEVCRBZZRELEAALETTE Rk, REA, FAE, HEESORRE, AEBEHES. i

AVER, RAGE RRISHELTSESFLRAICHLTITON S A BEEAHYET  BFMNLTEE
DMEIZ(E, 4, BRLS, BRE. BiG. TF O IMNOEE, REEHEER., T3V ALD
ERGE, EDADERICEEL-BERMGITENEFTFNTT  ERG|EICIL, FHLULEFR®
hn &8y - SERVEREL (SLAPPs) IR EMHYET , Chiold, BRE., HlE., FIXITHLODIFRIRT, A
YIS, BARTIL—T (FhoZRBLTITH T HEACHEBZEL) AEROEE(CHE
)L'C?tl:ilﬂh R, TRSM, FEIRKDEBDZT5E5Z2HILTIENTITONET . daiga 16488

A71

AT 2

&t AMEICEEI B ERO
BeriREL-FEBEOZTDM
DAT—IHRILE—(HoDR
RESY) ICHTHHRELTEL
LTWWAEZRTRLTLVS, AND,
-t E, MEEXHLT S0
DEEBIZIE, BEFELREN
IRiESh-IROERAEDRIE.
MEDY RO DEFMENNED
EiELE) DLV TBRL T
BALTL\A,

-2t X, FEEORT—IRILT—ICHLTTRNIDDHRE

LW EXBRLTLNVS,

e NENDAENERICEATHEREDHSBRLILTESTU RN
FiREL=, FEIRELIS EL-BEAN S, £-XZh5
DREBATHSIARLITHT HEMIGE,

e NMEBEDRWTEHIRL -, FIEHERLEIIELI-FEBES
TORREBZMELY., BEMNGREZIT YT HRE.

o FERBFEIZDHBLTDERE., X¥) 7. FHIHTIRN
MEITEE-IXEB~DEE,

AND.

-SRI TS/ —ITH LT, AEBREDREZIREL-FE

BOETDMDARAT—IRILT —(HoDREBEEZSD)ICHTS

© CRT-Japan &WBA/CHRB
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C.6 AliEBLVIETEDHNADEFFUEAHD=_X LADEHDEE

H B : UNGPRF C6:; ARP 8.4

St E. ANE~NDADFEEZRLILTEAN, BANED=8E - FREDAD=ZXLDOEDH
DAN=Z L (BERRGADZXLGE) IZT VAT EHIEENITER A SO AD=X LI,

FRLE - RETOERICSMTEEHELT, BIEFERFERNETOEREZBLTHLITE

TERMIENZKAICHFET HCLZBAICERLEVAHR TERSNTEY .. AEICHDDS
i BRICELTHERFRE (BERFROGE)EBERLFEA, Tz, AENDEEIC
By HEBEDHIBLILTEZRE - BREISHBROHLILB/ICEE 7V ERZHITER A &
Eh’éﬁﬂggéfz&bl:bﬁ%ﬁﬂ'éalﬁl ENGEBLBAD=_ZXLAFATESRSE. ThIC
= UL o

A3a71 AA72

-HRLETORRICBMT HEEEZTHEAL | -2, HICHLTRESW-ER
A1 =T4ICHL, FIFLETOERIZBMY HE |22V T, ENRELTWSIEREML
HELT, BEMFELFERZENGETOLRZECT | HREQEBEAD=XLIZHNTESTOER
AL TEITIOERMENZEKRAICHETHLEE | ZHARLTIS, OR,
RLTWENWCEHRADH LR CHEEERT | -2t (E, BRL-BEDOBEHNZHRL
213 E) ZARLTLVS, AND, TWh%,

" NEICETAER-BECRAL THBREGEE (R
BRFEZNGE)EERLEVEZHATRLTINSD,

~m World
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C.7 ENEEMSDEFE

H{# :UNGP 19, 22, 31, UNGPRF C6. C6.4, C6.5, GRI 103-2, 413-2, ARP 12.2_ 13.1

£ttlE. NMEANDBEDEELSIEZREIL-. TEFELECEEEELEE S (F-E. EiEQ
BAN—_XLGBEZBLTHENTD KIS LGHFEREESMHICH-ELIIEE) . HEFICHTHHF
HEZREEIXBEICHALET . F-. AFROBDOEEE R EKICHI=->THIET H1=5HIZ,
DRAT L, TARR(AET1— T4V R TALREE) . BLUVBITOEEZHAAAT
WET,

A3a71 A372

BaNREELG-T-, HANIBEHRD | -£ftX. BoM5IEFRIL=. HAIVEIFSLI-AEA
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MEZEEDISICHHGEMICRELTOANIDNWTHRRLTHBALTWVET,
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-2t AMERREICETAEROBLIT | -2E, BERLEBAD=_XLOFAMEZLE L
RHRFELBRROBH. BLIVBHOUR | —F5T70tRE, LEA—(TEITNTAH=X A
RELUSHNCEDEREZ(THRENE |ZWETHOITITHONEEEIZOLTHRL
DHAHARSNDBEAPLIAZA=TsD=HIZE | TEREAL TS, AND,

BENh-BREEL. AHW=XLDERDE |-t (EF RT—IFRILT—LABLERROX
RICEE 9 5T —4%ZRRLTL S, AND, B EE = (A BITISH LT H5=ODFIRIZD
AN=XLhoDR/ONE=ZINNRHEDAN | WTHRLTHREALTINS,
HEHRATLOWEICEDKSICHRELE
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TN TOBEBOE SR RETEFET L2 BMELTLNET,

oML, CHRBO DT —< 0, /RS —aAIYRAUROANF VR %
MAEDOIROAVN AT LAND NMEEEDHAAH ANET1—T IOV ADE
. BEIREDERLGE.. CEORYIEAEEERICEELTLVEY,

LHL. cnoDHEEEELDEXDOERDOERYIEAIZEHhS—AFT)., (E9572—)

RUOFI—IHBEDEER, AUFI—IHNDLEBIRETZIRILIEET . cNoDFEIE(E

CERGBELITADOXGIZET ACHRBD /NI A—T U AIEHE (Bl T—<E) IZ&>
THRTEN AVFI—IREEEDAE/NTF—TURIZDONT, KYBEH-RE
s MIEEL A LA B ELTLVET,
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D1.7 BELEEZ S
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D.1.8 L DIEF
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@ ESARRENEIZEHTHIEERAIFI14ETIE, DEX, IRE., £58. £BRE
EEEE.EENANEICEZASENDEEDEXRMGLGENDERICRE =A%
ETOEREEFTHIRETHA. EERLTLET,

0 [EDRREANEIZETAHIEERAIFI4IEDORERICIX. EDZFEZNS(EXHE
VI, FORE, s, BERSEEICL-THHINS1EHYFET,
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SN TWVET,

- .S
—%== World
© CRT-Japan &WBA/CHRB ==—_ Benchmarking CH RBV CAUX ROUND TABLE 79

&= Alliance

_— e



BEChNEELGZOMN?

0 FELII—DI)RIEIE. EOF—ATEHBEMIZEZTHS., F1=1XZDEEE
HEAFNE—RBIIZEZONTWA)RITHY . REIIANETLI—T1)TTY
ADNTALRZFBLT,. EQKIIZENLEFFLELTLNDD D, FITHEENS
MNEEELGZLDINETT ZEABIFINTULVET,
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REDEFHZIEMEL, BAEILT S ENEETY,

@ DI, FHET—IDDULKDOMDIBIETIL., ZDEIF—TEELXZ(TTL
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FELQIVRIIZHTEAEHDEEFIRRT S EEROTLET,
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® E |55 {E)
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o EELLE

o +TihDIEF
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EHEFREESRRATOEX
D11 £FES

Dila £FES (BHAEET-IFEEER

Hi 8 . ICESCR, Art.7;HRIB. 2.4.1, ETI. 5;5a8000, GLWC, SA8000. IV.8.1

2 E TRTOFBEICEFTESZZHOHN, TEEEOEHDORRFTED BIRZHR
LTWET . StiF. EEFREEDERZEMNICREL., BEISFH@BBEE (F=1Z, &t
DB HEAFERZBOEFMNEZETHBRSNTOSES X, TNICTHETLIHEBERE) &
AAXSEECTRBLET  EFERICIASEIFLERLHYET N, ERXNLGERS
(X, BREBEZESFELEVEOMESBRHMICE ST, FBELTORKICEEGLEFE
R HILETT (BFN. AN RUSUERERICE I SERRMETFRICER)  £7F
BE&®EF. FBELEOEXCGCHEAMEHOKERENOEH., K. KE. @xX. HF.ER. £
DMDBA=—XENN—L, HABREOEHREDRAZRHKTIDIT+HELDTY
o Tl HEEIFE—FHBIHLTR—E£EZITRVET,

A7 1 A7 2
BHNTRATOFEHEICEREREZZISHR | -EEEREIILHO>TVDHILZERT
FEDBEFEZRATLTNS, HAHLIRHFTRT |LTLVS, AND,
DFBEIZEFRERZEZI-STWAILZRATLT | -EEITIFHEES (F-EKL0B
EBAL TL S, AND, HEA WS OEFIHEETHRS
BHAERZRATIMBOLEFTEE®ZEZRET | A TLSIEREENITHETSHHE
DA FEEARLTHRALTEY. CNICIEERETS | BEKZSHTERTEEDERZE
FEMES (FRBEAOBHLEAERSOEFN | EHMICRELTNDSILZRATRLT
ZETHEBSATOSBSEXENICHETIHE (LD,

EH@E) OBEENEEND,
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D1.1b £EFER(HTSAF—V)

Hi 8 ICESCR, Art.7. hrib, 8.2.3. eti. 5. fwf, 5, sa8000. glwc. sa8000. iv.8.1

SHE. Y TSAV—DBEDFBEICEFTEREIILSEEERT SN, T34V —IC
BRI H-HOHRFEZERERATLCVES . SR VTSI F—VICBVWTETRE
EZFZTERLIXIWICE - THEEEZTHIFEEDHEFML . TOREOESRRERTRL
THWET EFERICHSESFLEENAHYFETA BEEMLGEZF L. BEBMZEE
EVBE DR EH@BEMICESNT, FBELEDORKICEEGEFTERMISLETT (B
FH, 2R UEMEF ST IERRHBTEICER)  £FERE. FBELED
EXGHEFZEHORBREORHM. K. KE. X, ¥F. ER. EDhOBA=——X%N
N—L.HHEEDEHBZEDPNAZRAITIDI+ILEELDOTY  F-. FBEER—F
BICHLTRA—8&®ZZ(TRYET,

A3a71 AA72

BHE I RTOFHBICEFTESREZXN | -2 YT/ F—VITBVWVTEERS
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Y ITFANV—ICEBEFEEDIIEK
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D12 NMEANDEELEEEERENES

Hi#: UNGP 16; UNGP PRF C4.2:HRIB 8.1.1;FLA LER.24

2#tE, BRAH - BITENEICEAT SISV DO —BHZRRL. SEShI-HIRE
XIFHT, ARSI REEY TSV —ICXI 5L, EE=—XFREO>THTISA
V—IZBATWET . ERHEBEL. T50=00  —Fro 814007 (EfR-TEH) . Rl
HHEHIZBVLT, ZOBRFHNANEICEZASADEREEBLTVET,

X COEBILIREBTLBEL TVAA, Y TSI FI—VIZB B AE~ORBOREIBIEIERES TTNES, O

DERE. EROTEHNYTIAFI—VICEFTIAEIED LI GHBEEASDMNIEREETTEY., — A BLIK. ¥
TAV—DITHNEXRDITRICEDKIGHEEEA D (RETHH) MOV THARTNET,

A371 A372

=3t NMEZRESEIG, MHEERCEMPER, | -RA710BEHFETRTHELT
EDMDESHKR A EDFBEUIGERE ., ZE# T 5=-HIZ | HY. AND,
FRALTWARITISOWTHRRLTERBAL TLVS, OR, s NMEICRET 53y AV N EER
S E, EESNEHREZILELH T, SESIEEE | SCEnBNES BRIETZED
EYTSANV—ICZHS=HITEEALTOSETIZON | KSISFREL ., #48L. ZEL=H
THIRLTEHBAL TS, AND, DEHZFARLTEHRALTLS,

2tk TS5o=T  R—FeFATVT  REEE
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95012 B6DEBFEZRELTEY. ChIZDOWTH
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D13 Y TSAF—2DIVELY EBR

H 8- GRI 102-9

£t (XY TS5/ v—% (. . BRET)IIEVST L. FOIVELTEAICHARLET
o HTSAFI—2DAIARERD . NEVRIZEFTH=HI1Z, COTORXIZIE. VRID
BULER, g, #REEREL. SOV TSAF— DR TRIEELY IS/ Vv—D4
BIE RN ERTRT A ENEETNIRETT , CORRIK, FATMRELGER (FHY
O—FTT8E. #MEAH MY ATRELE) TRT—IHRILS —[CIRH S BRETT,

A3a71

A372

£ X. EESLUBBEDY TS/ v—%3
.Y TS5 V—EBELTWSIEERRL
TWS, ChiZlE. RO EBTEESH LW
ENHS (B Bi5. 5. YEEE),

S EFE.HTFAFI—VDRLEEL
BrEERTIERES XUVREEY TS5/ v—
DAREERMEFRERZERRL, Y TS5M4F
I—VDRLEELGHAEEDIIICERERLE:
MMZDOUVWTERRLTERBAL TLYS, AND,
-2t (E. KYVRIDEUNET. Hhigl, I
BEL TS EEZHEET-IIMEYTSA
Y —%BARLTEREAL TV,
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FELEIR—JRY
D14 REFENDEIL

D.l4a REFZEOEIL FhERALELEBE(BHEEF-ITREER)

Hi#: CRC, Art.CRBP. HRIB, 2.3, FLA V.CL.2, V.CL.4, V.CL.8, ETI, 4.2, 44, FWF. 3, SA8000, GRI 408-1, SA8000 IV.8; ETI,
4.2 and 4.4; FWF, 3; SA8000; GRI 408-1; SA8000 1V.1.2

SR FREFHZERALTOEREA. BROXFHITERALEFEHED FinziEEL. ILODE
OLIEBEERFROEMHZE-L. BHEFNHINZHRELTLET . F-. EXMATR
BEHFBNTONTOSIENHIBALI-IGEICE, BICEET IO TEG. REOKF -HEFT
OJSLANDEFERIELTOET, TOBMIE. FEL-BAKYBIRGTAEFHRESIZIELIA
FNGENELIICTTEHETY . BEVHBENBRGLESICHESELTOLSIENHIBALISH A,
ZTORAMOELICHBSE ., BRTIEGL FmpICH@EY T, REFEHTEIGTLREBED L
FZRMLFET . TOBMIE 18RRFEDFBENERGLEFZZT ODLENLRNKIIZT S

ETY,

A371 A372

-REFHEERALTOENWIEZRIC | SR, T EXFHEVTREFEHILIRR SN
FEAL TL S, AND, GRS, FELLLIMBLTHBZR ToND KD

REFBEICKELTOVEGNEEHEER
I 5012 BHOERFICERLES
BEDERTHERL TS LTI
FEALTLVS,

2. ERADLHEABITIA-OOHETOTSLE
(1) EDKSICEHF. . F=IXEMLTLSHIZ
DWVTCRRLTERBALTWS, BIZ, BET HIERIC
FEEFEBHEDFHFEEFHZTEDLIITHELTLNSD
(DWW THEARLTERBAL TS,
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D.1.4b REFEOEI . FRHEZRLEERE (Y IS54F—V)

Hi 8- CRC, Art.CRCE325& . ILOE138EH LUV E 1822 . CRBP. HRIB 82.7. FLA V.CL2. VCLABLUV.CLS. ETI 428 &
‘4.4, FWF 3. SA8000. GRI 408-1., SA8000 IV.1.2

SHIE. VTSAV—BLUVE=ZFDAMIRESIHIZHL., EESN=-FEEHILODESD
HHIBEERFEHDODEHICEHMLTLSS.,. FEBDEHGTHER T HALEEERLTLET (
BEETAEZRICDVWTIITREZSE) , Y TS5/ Fz—VTREFEHINITHON TSI EAS
BALT=1B5EI2IE, Y TS5AV—IZx LT, BICBRETHADTIEHEL, REFZHE-HET0IS
LIZEBFIEHEZTZERLTWET . ZOEMIE, FEL-BMAKYEIRTEFHRRIZEL
AFENLENESICTBHIETT . BEEFBHEINBRLGEEICBEHL O TSI ENHIBALI-IGE
EREYTSAV—ISHLT. EEFEBEEZTOKENSELITHRRL. BIRTIEEL &
B ICEo-. REFETIILIVREBDLEEEIEETLHETERLET . TOEBIL. 185K
RKiBDFEBICBRGHESZESELRNELIITTHIETT,

A71 A7 2

B ITSANV—EDER EDRYRSD , F=E VT34 | -1 E Y TFAF—ITHBT
Y—1ITHREICEVT. REFEHOEADEL R |REFHICIO>TADEEZXRITT
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DFBEREEHRET DHICEDLSITHALTLS
M ZRIRLTERBAL TS,
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REFBHOREER (REHBORILICEHTIHHEREDN-HDER)

OIRE LT, FELDHEFIFHNTERB SN TS ISERBDAZTIELET,
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i),
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[FELDRE I BEEFEBEIL>TITHNI S,

OILOE138EFMIZLD L, LRBDFEFEEM(LX. CHRBAXMRET LT O TNDFH
BICREBBRINZTNELZSEN, ShE-FRE. BEX. HR. T50T7—3av. &
DDBEEET. FICHEENTEELTLRLDEZXRRETIA, T THET ST
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D.1.5 58S EDELL

D.1.5.a MHFEBDEIL - VIIN— I FHHEIVER (BHEEFFIREEH)

Hi B : ICCPR, Art.8, ILO295-105%, ILO2019, HRIB2.2., ETI1.2, FLA IV.F.7.1 and IV.F.11_ SA8000, GRI409-1, SA8000

IV.21-3B8KUIV.8.2-3

LT KEBEPHEHEICV L —FFHRHCEERRZFRLGLD, FELEREIELTHET,
BIZ, 2alE, FERAERICSKBEOCTEHEN L —FFEHCEEEROILNEER

NG RICE, EEGTHOWRLERIELET

A7

A3A72
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P —bFHMCREEAZ— U HE
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D.1.5.b BBHIFBDEI VI —FFEHESIUVER(HTS54F—V)

H{# ICCPR, Art.8; ILO 295 -105%; ILO 2019; HRIB 8.2.6; ETI 1.2; FLA IV.F.7.1 and IV.F.11; SA8000; GRI 409-1; SA8000

IV.2.1-3 and 1V.8.2-3

SHAF B TFAV—PEZZBOAMBREENFTEHECU L FHHOEREZSE
FRHEEZRULTHEY., F7EHENFHRMCEEERADOILWEERSNGTICIE, *7L7

FAN—EBRALTHBEICEELVRLET

L\i—d—o
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BIWWRLERITAIEEZEDH. Y IIL—F
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IS4 Fz—2ED LI T Eh T H
~LTERBAL TV,

-StE,. HTSAF—IBWTYYIIL—
R EIXEEIRND I DEEE
Z(T2HANE(EEHE) [CDLTOFEEFE R AR
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ZLDFBHET. BN TOLEOEEOCHED-OIC, REEOHAREICFHHZEXZIS
CEEREICROOIFET . ChoDBAICK, ZREZDID., KB, ETVR, EBRLGEN S
FNTHEY, EOMICELRBFESROIFHM I CTH—ERBIN OIS LELHYET . Ch
SDFHFIBET, BELEMNOO—VELTRESATLSEELHYET

[WHESFEELLEED-OICEEEIIRETIEIEL, FRICHHIDEAXFHEE TIEAE
(. ERAENREHETRETHSI-—AELESRRIZEAT HHEAR (IHRB) 11&. EREHHE
EORRAICHI IS ERAZLEHIBL. FBEINETEEHRTI-HICRIIECEFEHIEY
BBENRLGL UL —FFEHECEERREN/N—FTE3=-ODORELOTINVEFTOLEHBD
REBBEZEDOECTHEINESICTHEEHERLTILVET,

(H{ B : IHRB briefing, Recruitment fees)

~Sem World ¢
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https://www.ihrb.org/uploads/briefings/2016-05%2C_IHRB_Briefing%2C_Recruitment_Fees.pdf

D.1.5.c MFEIFBOEIL . ERIBIT(BHEEFT-IREXH)

HEL:FLA IV.F.238 KTUIV.F.12

LK, F@EFEISHLT, DHICEKEBSNER T, EHNICEBFZHMBAICKLN. B
EOSUANQBPTREBAZTRRBMLTOLFELA,

A3a71 A372

S EXFEHEICEINIC, 8L, HiIRE | S1tEFE. COEBETEZEHDEFEDF T,
YIZHZI>TNVSEEBTRLTILNS, AND, |RICERERBNFT FBEIO—H— /" A#M
2 ITARTOFHEBEN., EHGTIERIC | BIEEFICHLTEDESIZEEL., BEHRL
DWTCEHRBALE-BE(CRAT S ERMEEL | TLASMNZOULTHERLTERBAL TS,

ZTE-TWWBAZEEBRL TS,

~Sem World
© CRT-Japan &WBA/CHRB m==—_ Benchmarking CH RBV CAUX ROUND TABLE g5
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., TS Y- 7 77T Gighis Benchmark



—

D.1.5.d S&KIFBOEL . ESRIT(HTSAFI—)

HE#:FLA IVF.23BKUIV.F.12

2t BTV FHBEISHLTERZ, 2HICKBESN-BET, EHNICLEZRHR
RIZKHL, EEOH TS/ V—NREITREBEAZTRRBNLENEZERLTVET,

Aa71 A72

"YGITSAV—EDRH EDOMYRD  F-EY | -KHEF. YTSIFz—VICTBLWTERE. £
T34 —TRRBEICH T, S/ E VTS5 v | & HBRAICLLSThhiEhof=C&Ic
—IZxL. F@BEICERE. EEHIORBRAICE | JYREZZT-ARGER) SOV TOEF
TEZISIEZERLTLND, AND, f#ERZBARLTLVS, AND,

-2 FEEICEHWIC, 2EHOHBRAIC |- ZOWREOEHRRERTIER O ST
XIbhB-OD Y TS(F—0LDEHESE | REFATRLTLS,
[ZDULTHRLTEREAL TS,

- .S
—%== World
© CRT-Japan &WBA/CHRB m==—_ Benchmarking CH RBV CAUX ROUND TABLE 8§
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D.1.5.e S| FHEDEI - FHEEDHIR (Bt EEF-(FEEFRT)

Hi{#8 :ICCPR, Art.12;1L0295 - 1055 ;1L02019;HRIB2.2;;ETI1.2; FLA IV.F.4, IV.F.5, IV.F.6. IV.F.9, IV.F.10; SA8000;

GRI409-1; SA8000 1V.2.4

a3tix, IS RR—

MeEDEDEEAE. ARA—FONEAZSZKATFOLNEE. &

TOXIND—FGEDFHBENEEZR/RI-OICERATSIFEZARF-EEHIHLES
. FBHEOBBZHRLEEA. T-. SHNRUTSBEARBOFAZHBEICER

THLLBYFER A

Aa71

A3A72

L, FBHEOBAXEZREF-FELE:

V. 5@EOCBBOBMZEFRLIY., 4
ARt HE AR OF AZFEEICER
L=V, LEWIEZBRLTEREAL TS,

SitFF. COBTZEHDOEHFDOF T,
SICBERNFR FEMEIO—h— /A%
BEEHICHLTEDLSICERKL., F vy
LTWLWSMZDWTHEARLTERBAL TLVS,

~Sem World
== Benchmarking

g Alliance

© CRT-Japan &WBA/CHRB

—
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D.1.5.f SAHIFEDEIL - FH@EDHIR (VTS Fz—)

Hi 8 ICCPR, Art.12, ILO 29&-105% ILO 2019, HRIB 8.2.6, ETI 1.2, FLA IV.F.4_IV.F5, IV.F.6.IV.F.9, IV.F.10, SA8000. GRI
409-1, SA80001V.2.4

St E, HITSAV— RAR—MEED G EAE . EBH—FOHBEAEGEHEFD
AHEE. BITOZBWVI—FGEDFHBENERZR/I-DICERTIFREZRE-BEYT

BEEED. FBHBEOBDHEHBLLEVEEZERLET  F= YTSMV—F T34
VT 5ERERDFAEFBEICERT S EEHYFEA,

A371

A372

2t E, TS/ Vv—LDRHEDRYRD
FEYTS5A Y —ITEBREIZH LT, TS
ANV—NEEHEDOEAXELXZREE-BELT-
Y, FEEFEOBBHEHEBLEY, HTS5/4v—
NIRRT AEAEROFIAEZERLIZY. T
A EEELTLVS, AND,
-HFEEOBEAXEORE-BEL, BE%E
MERIZHIET2FDMDITE. ZHKRTS
=0l YTSAF—2EDKSITEHELT
LSH0EBITRLTERBALTLNS,

&tE. TSI F—VICBLVT. BAXE
RFE-EELZY., BEZFIELY, 752
ETCHELXZITHAH(FH) 2D T O
fEREBATRLTLNS, AND,

- FOREDHEBRRETTERDSFHER
#BRLTULNVS,

5= World

== Benchmarking
= Alliance

© CRT-Japan &WBA/CHRB
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—
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D.16 fE+tDBREFAFERSDERH
D.16.a &t D BHEMAR SO BB (B EEF-(FEEFR)

{8 : ICESCR, Art. 7; ICCPR, Art. 22; ILO, No. 87 and No. 98; HRIB 2.6; FLA VL.FOA.1, VLFOA.3 and VLFOA.4; SA8000; GRI
407—-1; SA8000 1V.4

SttE. T RTOFEMENBSRBIRLI=-FEEE (F=E, O BHEAKRZSDER
AL THBESNATWSIESX, TNICHYT2FEERWE)Z (12 - MAL., BER
BETOEMEZEEELTLET, B, FEFORRICEVGEHRZIREL . DHREMNLZEHEGE
RHABRDEREXEBLTWET, £t EFE . FEBHEASEOFBASORREICHTS
BB, I\SRAVN BE. RNEELELTWET,

A371 A72

=&, BoARRLE-F@ES (FEHFHOBBE | RA71OMEOEEHEHLT
&2 DEFHNZRTHRBSATOWSIESEENIC (W5,

LI IFEBERRK)Z () &R AT HEFZTE

L&SETEHFBMEICHT S, HoWHHEDEHE, /\5

AAVE BE, FEERNAZRLTIBEZHELTND,

OR.
-AFEZSIREORREGIBEEEBUBEEDOLYD
FE&ZRATRLTLVS,
~Sem World ¢'
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D.1.6b 5t D EHHEABFRZBDBEH (Y TSIFI—)

Hi 8 . ICESCR, Art. 7, ICCPR, Art. 22; ILO, No. 87 & No. 98; HRIB 2.6; ETI, 2; FLA VLFOA.1, VLIFOA.3 and VLFOA.4; FWF, 4;

SA8000; GRI 407- 1; SA8000 IV .4

BITAV—F. TRTOFBENBSBRL-F@ME (FE. B0 BHEAKZBD
HERNZETHRIATOSERIE, ENICHATHFEBEBGF)Z (X)) K- MAL. B#
XBEATOENEEETHLEERLTVEY, SIS, S#E, TS5/, HF@EDORK
RICHUVGHERZRMAL. IRV CHAFZSIRNDORAZXIET HEEERLTIVET,
F. FBHESRCFTEESKREICHITIBE. NFRAAVN BE. RNEHUETILE

ERLTWET,

A3a71

A372

Y TSAV—EDZR EDBMYROEEX S T/4 Y — 1T
RE@IBENT, 2BV TI4V—I2, I RTOFBEMNE
SERLI-FEME (F=IL, HHDOBEHEAKZ S OEF
MERTHIESATOWSESICE. ENITHEISFEER

B E HTIAF—UIH
AN @ =t )=z Rl vily X 1)
BHOFHIROEEZZITHA
(&) SO T ORI R

) Z (D) &AL, R BZEITOEMNZEEL, Hil | ZFATL TS, AND,
BEBIUHBHSORREBICHTIEE, \SRAVE |- FOREODEBRRERTIE
HRIE.RNEBRILTEHILEERLTLNS, AND, RO HERZRTRLTINS,
-2t BHOBHLEAGRZSBOBHICEET Y TIM
NY—DEFTEXETIOHICEDLSICYBA TSI E
FRLTERBAL TS,
© CRT-Japan &WBA/CHRB — \ggr:lccrl\marking CH RBV CAUX ROUND TABLE
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D.1.7 BELRE

Di7aBELRE FETE,  BAAY. AFR. XBLERORER (BHEE
FIFEEXRR)

H{ B : ICESCR, Art.7; hrib 3.3;fla vii.hse.30;sa8000; gri 403-9:sa8000 iv.3.5
RERMELDURYEZEERET H-HICERBLTNSTAERIZTOVLTHRLTERAL
ERXAORE/EICRATIEEMNFER. 7abhb, AGE. RTXR, BRXBH(F(Z
“T7IABER) KB LERBREERRLTVET,

A3a71 AA72

-SHIF. REMELDIVRVEEEEZRTE |2t F-. BEOREHREICSITL85F
THHICEBLTLNSTOEREZARLT | RFZEBELBB(F-IX=T7IRBEER),
SRBALTLVS, AND, REE, BLUEBLEREICEATIE
"EEOMEHMICH IT28HBEF-IIE |2/ ELTLVS, AND,

LB (F-IX=7SREFESE), AND, CHOBEBEERLENESIHD., F-ITERT
JETCE, AND. SN OB RIEZFOERD, REHEE
2% EERE, BORTLERETH=HICEDLSIZEIY
[CREET S HEEXBDREMEICEATSHE |#HATWSD., ZBRLTEHRALTLVS,
ENGIFREZARLTERBALTWS,

- .S
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D.1.7b BELZE AT REXAM. AIEE. EHFLEFORER (Y
ToAFI—V)

H{ B8 - ICESCR, Art.7; hrib 8.2.1;fla vii.hse.30;sa8000; gri 403-9;sa8000 iv.3.5
KF.HTFAV—DORXEBICHTIZLBEDOEENER. Tahb. RFTER, AEFE,
BRBB(FEZT7IRBEER) KB LERBERZHETLTVET,

AO71 A372

"RRIF Y TIAV LD EDRYRD | -1t TF-. TEFEICHATLHIETERE
FEEYVITSAV—TEREICENT. RE | T5LDIC. HITFAFI—2EDLIITH
HEICREHI SHMELGERFEREREL TS| ALTLWSHERMTRL THREALTLYS, AND,
AND. R E HTSAF—UITBITARERAE
B IFAV—TEKHFBEOREFHLEIZD |MECEEEZZTHAB(EER) (CDOLTOH
WT. BEEDHREHMICHE TS, AFEERF- | HEFERERTL TS, AND,
[(FERBB(FE=TIREER) AND, |- ZTOREDQESKRZTITERDSHTIER
SET#E, AND., X LERE, ICHATLHEE | ZFETLTLS,

I EHRZ . EIEERATLTNS,

- .S
—%== World
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D.1.8 T ihDEFI

D.1.8.a T DEF: LD IF(BRHEEF-ITREEF)

H B : UN Voluntary Guidelines; HRIB 5.2; IFC PS 5; Interlaken Group 2015; USAID 2015; FDC 2014

TibDEF. V—R, HBHWNK, ERELIEEAFBROL-HDEDOMDEEZITOIMRICIE., (T

EROBRZESFREOXARICHTH L, RESLIUHEMROREICEETIETHSH/\ TV
AICEETHEEHAFSA (VGGT) IQOBEES S [CERESNTLNAESIC, ) ELTREEEZR
L. BT XER GE/NEE) SR LREEFISEEZIL., BUFICE->TE#E
FIE BB TUOWEWNVEATHREEDTIENVGETO FTTEXL THIAREMNH B L2

BLES

A3a71

A3A72

T OKAREBEROIG, V—R. HAHLIE., &
BEELIIFEROC7IEADFHIBOE-HDEFD
DB EEZTIRIC. EDOTAERIZENTE
EAXZ (A 2=TAEDIVEF—UAVNE
BLEBEEE . e FEIIE|SR B/
i) S RBEEICHISIELTES
HERAEEEBETIAEN. BULHEEE
R T H=0HI2, HBL L. SERMAFEICR
HAREERIZCOVWTHLEXRBTHHEIC
DULTRIRLTERBAL TLNS,
BE2FMICLHENG|E{ToTULVELMES.
BENGREIEEERET S5O0 —BME
770—F (2D TRRLTERBAL TNV,

R ELITETHOERBER (B ERF)
[ZDWT. £tk FOHELBEDOFEM A EAS.
FMELEDREICELTENSLGREEENED
FOICBEAELE-NEEEZEHT, ERMHED®
ZFOMDREMEEZESRETIHIZDNT
HBARLTERBEAL TS, AND,
EAREICEESELTWWSIES. &tiE. T+
HhENREIEB RMBEEICEET HIFC/NTA—
TURRAVS —R5 | [CH#EBL . IE U EEIE
E(ICEALTRELZ/-T=-OHIZELo=IBEICD
W TEARLTERBAL TL Y5,

WE2FM L HEREIZIT>TLVEWMER (.
LEODITRTOERIZEELE7ZFO—FIC
DWTERL THBAL TS,

~m World
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D.1.8bTHDIEFH: THDEEF (HTSAF—)

H B8 : UN Voluntary Guidelines; HRIB, 5.2; IFC PS 5; Interlaken Group 2015; USAID 2015; FDC 2014

£ttlE, TS5 A4Vv—IZxL., THOEWME. V—X. HAW L, FRELEIERFEO-HDZF
DMDIBEZITOIRICIE. [ERXROBERLLREBOXIRICE TS L., AESLIUZHRORE
[CEAT BEEHIH/N\FTURIZCETEIEEHARFSA2 (VGGT) IOBEEE S ICTEEHSINA TN
K, FFICHET ., R GR/NEHE) ShALLRBEFISITEZILWLV DD, EXMERE
EEERETHITAREFTHEEZERLTLVET . £t E. CORBEICOLNTH TSV
—LEEIVS—JLTWET,

A71 AQTF2
RHEYV TSIV —ITRREC. THOE |- BT V—NEEBE (T EEDE) (S
# 59556, TOMIBERD M E A, i

(LHDOE|MTF, V-, EDMDOERADHEEEZ |HDREICFRLTELSGRFEENEDLS
T5RRIZ, FRICHESS E /- (X MRR GB/DEEE) S | [CRELE=MIGEEZENH T, ERMMEHHL
NALLRFEBISIELT. EHELRFE X0t REMEZTRBTEILE. VTS
BEREITSTOLREFTHE RV #E | (Y —1TEIHREFICRYIAA TS, AND,
UGMEFIERNBEICRDAIRER | YIS/ F—VICBLTLIHOEFIRED
BZRMUITI-OICRAEELRBTEHL) | REEZTHARGER) 2OV TOEHE#ER
ZERYAA TS, AND, ZERRLTL S, AND,

Rt E, HITSAV—DLOER /BT |- EOREOEBHKRRERTERO SR
IR BBITERE T HHIC, YT5/v— | ZRATRLTLS,

ElALTLS,

- N
—%== World
© CRT-Japan &WBA/CHRB ==—_ Benchmarking CH RBV CAUX ROUND TABLE
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D.1.9 JK&EfBTAE
D.1.9.a K&E4E (BHEEF TR EER)

Hi 88 : ICESCR, Art.SDGs, 6, HRIB 5.1, UNGC CEO Water Mandate, UN GA Res 64/292: IPIECA ENV-1.C4 IPIECA ENV-
2.A2; RMF F.03.1

£t EED G AIREL R B1E (SDGs)B LV EES A—/3)L-a> /9 DI CEO
Water Mandate | IZiR> T, BREGKADTIRRIZEADEEEZEZFEH A

A3a71 A3A72

Sttld. BHOBRICENT, KEBER | - EF . EXFRADOHBEHEOED
BADT7OERAEIZHLTHESI-AE | thDOFREICLHKOEREZELT, v4—
B RVIZHL T, EDKSIFHBEE | F— - AF1T7—FIvT TSR EMNGER
EREHBZRELTLSIZEFASRLTHRA | Z;/EL TS, AND,

LT, -2ttlX. EOBRERDOEHZRIMER D
SHEEHT, BEOZFERIKRIZOULT, B
~LTLS,

- .S
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D.1.9b KEBE(HTSAFT—Y)

Hi 8 . ICESCR, Art.SDGs, 6, HRIB 5.2, UNGC CEO Water Mandate, UN GA Res 64/292; SASB CN0101-23, CN0102-22,

CN0201-13, CNO103-19

£tk EEDOEH AR BEIE(SDGs) B LUV EES A—/\N)L-a/\FDICEO
Water Mandate ][22 T, BRELKADTIRRICEADEEFZEZA LG\ EEY TS5/ Vv —

[CERLTWET,

A3a71

AA72

-2t RELKADTHIERRIZEADEE
EFHZIGNCELGELXZSD . KEBEREA
D7 ILRICEATHEREEE, Y T5/(4V
—EDEH EOMYRDFEIEHTS5M Vv —
TENIREGIZEEYIAA TLVS, AND,

-2t E, KEBERBADT I XIZREE
TR TSAF—VDBTERET B8
2. TSAFz—2EEDKSICH ALTL
AhZEHREALTLNS,

HTSAFT—UIZBITBRKEBESRFEA~D
TOCALRRODEEERITHAB (&) =D
WTOFE#ERZBRL TLVS, AND,

- FOREDEWRRETTER O S
RZRRLTLS,

5= World

© CRT-Japan &WBA/CHRB
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~orporate Human

g Alliance C

— R —

Rights Benchma

CAUX ROUND TABLE QR



D1.10 ZEDIEF
D.1.10.a X DHEF (BHHEEF-ITHEER)

Hi 8 : CEDAW; ILO, No.100 & No.111; WEP; HRIB, 2.7; ETI, 7 and 9; FLA ILND.8 FLA VILHSE.11 FLA VILHSE.12 FLA VIILHOW.4;

FWF, 2; SA8000; GRI 405-2; SA8000 IV.5

£ttiE. ZiEFHEEOEMYO, ZEALIELIETERTISEFSFTFLERTOFAFEFICEH . ¥
I3 —ZHBITHEEDEN DR U EERELTULET . £1tE. A—HEBR—E£ DX
VO ITRTOEALRILTHEYELXERTHEITEY, XIS TIENERET LS
OSYEAVIERB T 5REBEZHELTOET EANICIE. BREBICEERE TS XHETAES
ZRELTHBICH UL TEDRREZRS LD, BALE(CRHITIHEEZERT L. BB
EDHEOREDEFEOFELCLOEWNEICERTIHNEBRECERASSEEHRT L.
BENREENTT, Tf-. TEFEEICHICZVVRE2FTELOBRESZRETI-HOBE (&
v ILINSAAV IR, BHERNEX 1) T OHER. EIRP - B3 bhOFHBEDOREBLEHE

REGEE)EERBLTLVET,
AO71 AF72
SR ELMEITHTEHNTAAV, BB, RAZEILEL., (- SHEBERATIOEHFEZT AT

9 BFOEREFRLTHBELTLVS, OR, £1tIZ.
)TOFT4T AR (EEEFEIZEETHEE) ~ADE
ELEH. RLHBEENLEEBEANRL - ES
BEZBZEIZDONTESEELTWSHIERIRLTERBAL
TLvs, AND,

"RIE.TRTOEALANIVICEITSEEXROESESE

ZZEDKSITFHEL., ENIH DT EH-HDIH/EELES

BLTLWSHIEFRTRLTERBL TS,

=L TLY%, AND,
-BLZRBIOESBEOHEEICHIT
REOEBKRERTIERD D
H#EREMRLTLNS,

~Sem World
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D.1.10.b ZHEDEFI (HTS54F—)

Hi B : CEDAW, ILO 100585 & U111 5 WEP, HRIB 8.2.5, ETI 78 K19, FLA ILND.8, VILHSE.11, VILHSE.1235 & UVILHOW.4, FWF 2, SA8000, GRI 405-2, SA8000

V.5,

et ZEHEBEOEMAL, TEALIELEEETIIEIELRTDOFAFEIZEH. Y
B9 —ICB 15X DM ORLUEEXRBREBLTVET . &1tE. A—FER—E€D
KL, TRTOEALRNIINTHENFEZHRRTHSLICKY, TEITHITHEMNERBET
BEWNSIAZIYRAVIERTTAIBBEE Y TS5AV—IZROTVET, BAEMICIE, SEPEIC
EEREITILAHEESEZFRELTHBICH AL TEORRER S0, BEXEEICAHT
AUEERBETH L. BEBFOEREOLCREDEFECEIRL TN EICREFRT 5FH B85
HOBRAEYEERT AL, BEREFNTFT T TEFEFICHICZLWVREHEL
DBEEMRETAODBEE (I VILNSAAV IR, BRI TR, TR
F-BA P OFEEORELRERBLEE) DEREY TSI V—ITROTLET,

Aa71

A372

HTSAV—LDRH LEDRYRDHAOYT
FAV—{TER&EICE T, A—FER—8
DR, HOWLHLRILDERIZEITHH#
SV EFEZRRITH-OOERDOEA. I
THEFBHEICSVREHFLELOBRISDEH
HEHEY T4 —ITRDHTS, AND,

B FE YT, v—LinEL TR IEDIEF
[CRA9 ARITZHELTLD,

E. HTSAF—2ICENTEROR
ETHEVWHBEREDOEEEXZITTLS XM
D (FH) IOV THEEMEREBIRLT
L\%)o M\

- FDOREDEBKRRETITIERD D HEE

~m World
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COFET—IE, A DORRICHENRHALBHLITELFHESNSTHIIADEE
ST HRZAGRLITADHIGICERZEHTTLET,

ChETORET—7 T, AOFBETFHUICERT 510 ENBAT EHEDS S
CORTL, TOER, BEUHEITIE A% S TTOELEA, -0 B iliT— v DI, 8
KBELLEVSBLITICNT S EORBEFET 5D TT . FAH LI T DA
DOFM7T—<IE. BLILTEDHLDDRIFZEEHEI 5D TIEHYEE A,

COFHET—IE, U TFOERICGHIATNETS,

E1 £t XBLILITISHL TSR ELT=,

E2 MR EL. HUGHEEZELC-

E3 £ttld, BEREIRUTH-0. FT-EZFDOERICHHTE-8. BREEZ(T+S
AT—=OHRINE—¢, TF—DLT=,

- .S
—%== World
© CRT-Japan &WBA/CHRB ==—_ Benchmarking CH RBV CAUX ROUND TABLE  QQ
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SHERATEM T OBHEHLITOHGIY Y —RAERREEZBENBSD, EVSTE
ERBLI LT, ALY THCORET— THRESL AN ESDEFET 31=5(=, LTO
L/BAShET,

RANGHE

COFHET— &, RAGZAELOLEORLIITERRELTVET  EE EDRREA
HICEIT HERRA F14RORBRTE, TEBORZSIE, TORK. @G, SERMHEIC
O THIEShBIEBRONATINVET  BiE [ESRREANEICETHERRA OBRRA A
FIZIE, RSB T HEMFHRSBEB SN TOET , REUGEADRELE, TEDSRREA
HICE T 5ERERAI T, LTORTRALGIEZEEERESIATVET,

a) FIE: AEICERASEEDEXRE. BLUF=(Z

b) i : FEEBERTH. FIERTHAREEDOHABEADE. BLUL F=1&

c) BEAFRENY  EBEZ(T-ALREZEVDLGELEDEEEZZTHRIORRERLC. F-I1ZH
FORRICEIESESATREN

~m World Zon
Benchmarking CH RBV CAUX ROUND TABLE.
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BAREZZ AHEL D BSE

HREGHALIITONHEDEEIC(E, UTOLONEENFTET A, ChiolSRESNS
%@'CId:&Uiﬂ‘h(«k’\—yd)Wé%Fﬁ) o

R E 5
3&%‘]9‘5‘@

ﬁmwam Fk3E B0 B
5248 5

LTS ~

A LURBLEAMNEL S RHENOT SRR A SO BBESD. AMOR
BB RE S LMOMER

5 RIE DR )
ADERIZEELK, L, B8, FHBEF~OAORBELELTEEMIE,

~Sem World V
==_ Benchmarking CHRB CAUX ROUND TABLE 1()1
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EFMOBLILT

E lkl'Z'CIdts ROFI—=FX2THAIIDIERTILEICREL-LDTRITAIEES
ROFT—HL TH AL DIEL LRI L H BT 2R LTI, 44]
OELIT T B TH AR T THRE RS (BIZ IS, MENTREED
B EE SN COAENEC D T) 1. chEE e L CES.

L ]

C DFHET—< DIERIT. DRIAT 17, FEBAFEEEL(NGO) , —2—RY A, BAT
#BES, DA B = V=L VAT AT REDNEBIFRENSDBELILTIZE ST
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Annex 2. Cross-reference table: CHRB and other reporting frames

CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

Al GRI103-2 For each material topic, the reporting organization shall report the following information:
An explanation of how the organization manages the topic.
A statement of the purpose of the management approach.
A description of the following, if the management approach includes that component:
i. Policies
ii. Commitments
ill. Goals and targets
iv. Responsibilities
v. Resources
vi. Grievance mechanisms
vii. Specific actions, such as processes, projects, programs and initiatives

UNGPRF A1l What does the company say publicly about its commitment to respect human rights?
A1l How has the public commitment been developed?
A1.2 Whose human rights does the public commitment address?
A13 How is the public commitment disseminated?

Al2a GRI103-2 For each material topic, the reporting organization shall report the following information:
An explanation of how the organization manages the topic.
A statement of the purpose of the management approach.
A description of the following, if the management approach includes that component:
i. Policies
ii. Commitments
iii. Goals and targets
iv. Responsibilities
v. Resources
vi. Grievance mechanisms
vil. Specific actions, such as processes, projects, programs and initiatives

UNGPRF A1l What does the company say publicly about its commitment to respect human rights?
A11 How has the public commitment bean developed?
A12 Whose human rights does the public commitment address?
Al3 How is the public commitment disseminated?
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

Al3a GRI103-2 For each material topic, the reporting organization shall report the following information:
An explanation of how the organization manages the topic.
A statement of the purpose of the management approach.
A description of the following, if the management approach includes that component:
i. Policies
ii. Commitments
iii. Goals and targets
iv. Responsibilities
v. Resources
vi. Grievance mechanisms
vil. Specific actions, such as processes, projects, programs and initiatives

UNGPRF Al.2 What does the company say publicly about its commitment to respect human rights?
Al2 Whose human rights does the public commitment address?

Al3Ib GRI103-2 For each material topic, the reporting organization shall report the following information:
a. An explanation of how the organization manages the topic.
b. A statement of the purpose of the management approach.
c. A description of the following, if the management approach includes that component:
i. Policies
ii. Commitments
iii. Goals and targets
iv. Responsibilities
v. Resources
vi. Grievance mechanisms
vil. Specific actions, such as processes, projects, programs and initiatives

UNGPRF Al.2 What does the company say publicly about its commitment to respect
human rights?
Al2 Whose huran rights does the public commitment address?

A4 UNGPRF C6 How does the company enable efective remedy if people are
harmed by its actions or decisions in relation to a salient human
rights issue?
C61 Through what means can the company receive complaints or concerns related to each salient issue?
C6.2 How does the company know if people feel able and empowered to raise complaints or concerns?
6.2 How does the company process complaints and assess the effectiveness of outcomes?
C6.4 During the reporting period, what were the trends and patterns in complaints or concerns and their
outcomes regarding each salient issue, and what lessons has the company learned?
CHRE METHODOLOGY: FOOD AND AGRICULTURAL PRODUCTS SECESEB BEARY the reporting period, did the company provide or enable remedy for any actual impacts related to
a salient issue and, if so, what are typical or significant examples?
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CHRB indicator  Equivalent indicator in other Reporting standard requirements
reporting standard

Ald UNGPRF Cé& How does the company enable efective remedy if people are

harmed by its actions or decisions in relation to a salient human

rights issue?

CE] Through what means can the company receive complaints or concerns related to each salient issue?

C6.2 How does the company know if people feel able and empowered to raise complaints or concerns?

(6.3 How does the company process complaints and assess the effectiveness of outcomes?

CE.4 During the reporting period, what were the trends and patterns  in complaints or concerns and their
outcomes regarding each salient issue, and what lessons has the company learned?

(6.5 During the reporting period, did the company provide or enable remedy for any actual impacts related to
a salient issue and, if so, what are typical or significant examples?

AlS UNGPRF Al.2 What does the company say publicly about its commitment to
respect human rights?
Al2 Whose human rights does the public commitment address?

A2l GRI102-26 Highest governance body's and senior executives' roles in the development, approval, and updating of the
(limited to social impacts and to highest — organization's purpose, value or mission statements, strategies, policies, and goals related to economic,
governance body/hoard level) environmental, and social topics.

What does the company say publicly about its commitment to respect human rights?
UNGPRF Al.1 ALl How has the public commitment been developed?

How does the company demonstrate the importance it attaches to
the implementation of its human rights commitment?
UNGPRF A2 A2l How is day-to-day responsibility for human rights performance organized within the company, and why?

A2.2 What kinds of human rights issues are discussed by senior management and by the Board, and why?

A2.3 How are employees and contract workers made aware of the ways in which respect for human rights
should inform their decisions and actions?

A2.4 How does the company make clear in its business relationships the importance it places on respect for
human rights?

A2.5 What lessons has the company learned during the reporting period about achieving respect for human
rights, and what has changed as a result?

“~¥=m World
© CRT-Japan &WBA/CHRB Benchmarkina CHRB Y CAUX ROUND TABLE 193
Alliance ot | mm—




CHRB indicator ~ Equivalent indicator in other Reporting standard requirements
reporting standard

A22 GRI 102-18 Governance structure of the organization, including committees of the highest governance body, Committees
{limited to social impacts) responsible for decision-making on economic, environmental, and social topics.
GRI 102-31 Frequency of the highest governance body's review of economic, environmental, and
{lirmited to social impacts) social topics and their impacts, risks, and opportunities,
UNGPRF A2.2 How does the company demanstrate the importance it attaches to the implementation of
its human rights commitment?
A.2.2 What kinds of human rights issues are discussed by senior management and by the
Board, and why?
A23 GRI 102-35 Remuneration policies for the highest governance body and senior executives for the following types of
(limited to highest govemance body/board  remuneration:
level) I. Fixed pay and variable pay, including performance-based pay, equi- ty-based pay, bonuses, and deferred or
vested shares;

il. Sign-on bonuses or recruitment incentive payments;

ill. Termination payments;

iv. Clawbacks;

v, Retirement benefits, including the difference between benefit schemes and contribution rates for the
highest governance baody, senior executives, and all other employees,

How performance criteria in the remuneration policies relate to the highest governance body's and senior
executives’ objectives for economic, environmental, and social topics.

UNGPRF A2.3 How does the company demaonstrate the importance it attaches to the implementation of its human rights
commitment?
A2.3 How are employees and contract workers made aware of the ways in which respect
for human rights should inform their decisions and actions?
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CHRB indicator ~ Equivalent indicator in other Reporting standard requirements
reporting standard

Bl GRI102-19 Process for delegating authority for economic, environmental, and social topics from the highest governance
(limited to social topics) body to senior executives and other employees.
GRI102-20 Whether the organization has appointed an executive-level position or pasitions with responsibility for
(limited to social topics) aconomic, environmental, and social topics. Whether post holders report directly to the highest
governance body.
UNGPRF A2 How does the company demonstrate the importance it attaches to

the implementation of its human rights commitment?

A21 How is day-to-day responsibility for human rights performance organized within the company, and why?

A2.2 What kinds of human rights issues are discussed by senior management and by the Board, and why?

A2.3 How are employees and contract warkers made aware of the ways inwhich respect for human rights
should inform their decisions and actions?

A2.4 How does the company make clear in its business relationships the importance it places on respect for
human rights?

A2.5 What lessons has the company learned during the reporting period about achieving respect for human
rights, and what has changed as a result?

UNGPRF A2 How does the company demonstrate the importance it attaches to the implementation of its human rights
commitment?
A2.1 How is day-to-day responsibility for human rights performance organized within the company, and why?
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

B2 GRI 102-35 Remuneration policies for the highest governance body and senior executives for the
(limited to senicr executives) fallowing types of remuneration;

i.  Fixed pay and variable pay, including performance-based pay, equi- ty-based pay,
bonuses, and deferred or vested shares;

ii. Sign-on bonuses or recruitment incentive payments;

ili. Termination payments;

iv. Clawbacks;

v. Retirement benefits, including the difference between benefit schemes and
contribution rates for the highest governance body, senior executives, and all other
employees.

How performance criteria in the remuneration policies relate to the highest governance
body's and senior executives’ objectives for economic, environ- mental, and social topics.

UNGPRF A2.3 How does the company demonstrate the importance it attaches to the implementation of
its human rights commitment?
A2.3 How are employees and contract workers made aware of the ways inwhich respect
for human rights should inform their decisions and actions?

B13 UNGPRF A2 How does the company demonstrate the impaortance it attaches to the

implementation of its human rights commitment?

A21 How is day-to-day responsibility for human rights performance organized within the company, and why?

AZ2.2 What kinds of human rights issues are discussed by senior management and by the Board, and why?

A2.3 How are employees and contract workers made aware of the ways in which respect for human rights
should inform their decisions and actions?

AZ4 How does the company make clear in its business relationships the importance it places on respect for
hurnan rights?

A25 What lessons has the company learned during the reporting period about achieving respect for human
rights, and what has changed as a result?

Blda UNGPRF A1.3 What does the company say publicly about its commitment to respect human rights?
AL3 How is the public commitment disseminated?
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

Bldb UNGPRF Al3 What does the company say publicly about its commitment to respect human rights?
A13 How is the public commitment disseminated?

UNGPRF A2.4 How does the company demonstrate the importance it attaches to the implementation of its human rights
commitment?
A24 How does the company make clear in its business relationships the importance it places on respect for
human rights?
B15 GRI 410-1 Percentage of security personnel who have received formal training in the organization’s human rights policie

or specific procedures and their application to security. Whether training requirements also apply to third-
party organizations providing security personnel.

GRI 412-2 Total number of hours in the reporting period devoted to training on human rights policies or procedures
concerning aspects of human rights that are relevant to operations. Percentage of employees trained during
the reporting period in hurman rights policies or procedures concerning aspects of human rights that are
relevant to operations.

UNGPRF Al3 What does the company say publicly about its commitment to respect human rights?
A13 How is the public commitment disseminated?

Bl6 GRI 414-2 Mumber of suppliers assessed for social impacts.
Number of suppliers identified as having significant actual and potential negative social impacts. Significant
actual and potential negative social impacts identified in the supply chain. Percentage of suppliers identified
as having significant actual and potential negative social impacts with which improvements were agreed upon
as a result of assessment. Percentage of suppliers identified as having significant actual and potential negativi
social impacts with which relationships were terminated as a result of assessment, and why.

Percentage of (1) tier 1 suppliers and (2) suppliers beyond tier 1that have been audited to

SASE CNO501-05 (AP) a labor code of conduct, percentage conducted by a third-party auditor.
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CHRB indicator ~ Equivalent indicator in other Reporting standard requirements
reporting standard

SASB CNO0501-06 (AP) Priority non-conformance rate and associated corrective action rate for suppliers’ labor code of conduct
audits.
SASB CN0103-21 (AG) Suppliers’ social and environmental responsibility audit conformance: (1) major non-conformance rate and

associated corrective action rate and (2) minor non confarmance rate and associated corrective action rate.

B.17 GRI103-2 For each material topic:
An explanation of how the organization manages the topic.
A statement of the purpose of the management approach.
A description of the following, if the management approach includes that component:
i. Policies
il. Commitments
iil, Goals and targets
iv. Responsibilities
v, Resources
vi, Grievance mechanisms
vil. Specific actions, such as processes, projects, programs and initiatives

GRI 414-1 Percentage of new suppliers that were screened using social criteria.

GRI 414-2 Number of suppliers assessed for social impacts.
Number of suppliers identified as having significant actual and paotential negative social impacts.
Significant actual and patential negative social impacts identified in the supply chain.
Percentage of suppliers identified as having significant actual and potential negative social impacts with
which impravements were agreed upon as a result of assessment.
Percentage of suppliers identified as having significant actual and potential negative social impacts with
which relationships were terminated as a result of assessment, and why.

UNGPRF A2.4 How does the company demonstrate the importance it attaches to the implementation of its human rights
commitment?
A2.4 How does the company make clear in its business relationships the importance it places on respect for
human rights?
- o
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

B.18 GRI 102-42 The basis for identifying and selecting stakeholders with whom to engage.
(lirmited to social topics)
GRI 102-43 The organization's approach to stakeholder engagement, including frequency of
(lirmited to social topics) engagement by type and by stakeholder group, and an indication of whether any of the

engagement was undertaken specifically as part of the report preparation process.

GRI 102-44 Key topics and concerns that have been raised through stakeholder engagement, including:
{limited to social topics) i. how the organization has responded to those key topics and concerns, includ- ing through its reporting;
ii. the stakeholder groups that raised each of the key topics and concerns.

UNGPRF C2 What is the company’s approach to engagement with stakeholders in relation to each salient human rights issue?
C2] How does the company identify which stakeholders to engage with in relation to
each salient issue, and when and how to do so?
C2.2 During the reporting period, which stakeholders has the company engaged with
regarding each salient issue, and why?
C2.3 During the reporting period, how have the views of stakeholders influenced the
company's understanding of each salient issue and/or its approach to addressing it?

UNGPRF C21 What is the company’s approach to engagement with stakeholders in
relation to each salient human rights issue?
C2] How does the company identify which stakeholders to engage with in relation to each
salient issue, and when and how to do so?

B.21 GRI 412-1 Total number and percentage of operations that have been subject to human rights reviews
or hurman rights impact assessments, by country.

GRI 414-2 Mumber of suppliers assessed for social impacts.
Mumber of suppliers identified as having significant actual and potential negative social impacts.
Significant actual and potential negative social impacts identified in the supply chain,
Percentage of suppliers identified as having significant actual and potential negative social
impacts with which improvements were agreed upon as a result of assessment.
Percentage of suppliers identified as having significant actual and potential negative social
impacts with which relationships were terminated as a result of assessment, and why,
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

UNGPRF B2 Determination of salient issues: Describe how the salient human rights issues were
determined, including any input from stakeholders.

UNGPRF C3 How does the company identify any changes in the nature of each salient human rights issue over time?
C3.1 During the reporting period, were there any notable trends or patterns in impacts
related to a salient issue and, if so, what were they?
C3.2 During the reporting period, did any severe impacts occur that were related to a salient
issue and, if so, what were they?

B22 GRI 412-1 Total number and percentage of operations that have been subject to human rights reviews or human rights
impact assessments, by country.

GRI 414-2 Mumber of suppliers assessed for social impacts.
Mumber of suppliers identified as having significant actual and potential negative social impacts.
Significant actual and potential negative social impacts identified in the supply chain.
Percentage of suppliers identified as having significant actual and potential negative social impacts with which
improvements were agreed upon as a result of assessment.
Percentage of suppliers identified as having significant actual and potential negative social impacts with which
relationships were terminated as a result of assessment, and why.

UNGPRF B1 Statement of salient issues: State the salient human rights issues associated with the company's activities and
business relationships during the reporting period.

UNGPRF B2
Determination of salient issues: Describe how the salient human rights issues were determined, including any input
from stakeholders,

Sosipm ] How does the company identify any changes in the nature of each salient human rights issue over time?
C3.1 During the reporting period, were there any notable trends or patterns in impacts related to a salient issue
and, if so, what were they?
C3.2 During the reporting period, did any severe impacts occur that were related to a salient issue and, if so, what
were they?
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

B.2.3 GRI103-2 For each material topic:
An explanation of how the organization manages the topic.
A statement of the purpose of the management approach.
A description of the following, if the management approach includes that compaonent:
. Policies
ii. Commitments
iii. Goals and targets
iv. Responsibilities
v. Resources
vi. Grievance mechanisms

Specific actions, such as processes, projects, programs and initiatives

How does the company integrate its findings about each salient human rights issue into its decision-making
processes and actions?
C4.1 How are those parts of the company whose decisions and actions can affect the
management of salient issues, invalved in finding and implementing solutions?
C4.2 When tensions arise between the prevention or mitigation of impacts related to a salient
issue and other business objectives, how are these tensions addressed?
C4.3 During the reporting period, what action has the company taken to prevent or mitigate
potential impacts related to each salient issue?

UNGPRF C4

B.2.4 GRI103-3 For each material topic:
An explanation of how the organization evaluates the management approach, including:
i. the mechanisms for evaluating the effectiveness of the management approach;
ii. the results of the evaluation of the management approach;
jii. any related adjustments to the management approach.

UNGPRF C5 How does the company know if its eforts to address each salient human rights issue are efective in practice?
CE.1 What specific examples from the reporting period illustrate whether each salient issue is
being managed efectively?
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CHRB indicator ~ Equivalent indicator in other Reporting standard requirements
reporting standard

B25 UNGPRF C2 What is the company’s approach to engagement with stakeholders in relation to each salient human rights issue?
C21 How does the company identify which stakeholders to engage with in relation to each
salient issue, and when and how to do so?
C2.2 During the reporting period, which stakeholders has the company engaged with
regarding each salient issue, and why?
C2.3 During the reporting period, how have the views of stakeholders influenced the
company's understanding of each salient issue and/or its approach to addressing it?

Cl GRI 103-2 For each material toplc:
An explanation of how the organization manages the topic.
A statement of the purpose of the management approach.
A description of the following, if the management approach includes that component;
i. Policies
ii. Commitments
iii. Goals and targets
iv. Responsibilities
v. Resources
vi. Grigvance mechanisms
vil. Specific actions, such as processes, projects, programs and initiatives

UNGPRF C6.1 How does the company enable efective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?

C&1 Through what means can the company receive complaints or concerns related to each salient issue?

How does the company enable efective remedy if people are harmed by its actions or decisions in relation to a

UNGPRF C6.3 salient human rights issue?
C6.3 How does the company process complaints and assess the effectiveness of outcomes?
- PN
~=m World :
© CRT-Japan &WBA/CHRB Benchmarking CH RBv CAUX ROUND TABLE 1732
Al |iaﬁce & Corporate Human
B Rights Benchmark -




CHRB indicator ~ Equivalent indicator in other Reporting standard requirements
reporting standard

(A GRI 103-2 For each material toplc:
An explanation of how the organization manages the topic.
A staternent of the purpose of the management approach.
A description of the following, if the management approach includes that component:
i. Policies
ii. Commitments
ili, Goals and targets
iv. Responsibilities
v, Resources
vi. Grievance mechanisms
vii. Specific actions, such as processes, projects, programs and initiatives

UNGPRF C6.1 How does the company enable efective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C6.1 Through what means can the company receive complaints or concerns related to each salient issue?

How does the company enable efective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C6.3 How does the company process complaints and assess the effectiveness of outcomes?

UNGPRF Cé6.3

Cc3 UNGPRF C6.1 How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C6.1 Through what means can the company receive complaints or concerns related to each salient issue?

UNGPRF C6.2 How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C6.2 How does the company know if people feel able and empowered to raise complaints or concerns?

UNGPRE 6.3 How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C6.3 How does the company process complaints and assess the effectiveness of outcomes?
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

c4 UNGPRF C6.3 How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C6.3 How does the company process complaints and assess the effectiveness of outcomes?

C5 NGPRF C6.2 How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C6.2 How does the company know if people feel able and empowered to raise complaints or concerns?
UNGPRF C6.3 ) ) i ) L )
How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C6.3 How does the company process complaints and assess the effectiveness of outcomes?

C.6 UNGPRF C6 How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C6]1 Through what means can the company receive complaints or concerns related to each salient issue?
C6.2 How does the company know if people feel able and empowered to raise complaints or concerns?
C6.3 How does the company process complaints and assess the efectiveness of outcomes?
C6.4 During the reporting period, what were the trends and patterns in complaints or concerns and their
outcomes regarding each salient issue, and what lessons has the company learned?
C&.5 During the reporting period, did the company provide or enable remedy for any actual impacts related to a
salient issue and, if so, what are typical or significant examples?

c7 GRI 103-2 For each material topic:
An explanation of how the organization manages the topic.
A statement of the purpose of the management approach,
A description of the following, if the management approach includes that component:
i. Palicies
iil. Commitments
iii. Goals and targets
iv. Responsibilities
v. Resources
vi. Grievance mechanisms
vil. Specific actions, such as processes, projects, programs and initiatives

GRI 413-2 QOperations with significant actual and potential negative impacts on local communities, including:
i. the location of the operations;
ii. the significant actual and potential negative impacts of operations.
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

UNGPRF Cé How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a
salient human rights issue?
C&.1 Through what means can the company receive complaints or concerns related to each salient issue?
C6.2 How does the company know if people feel able and empowered to raise complaints or concerns?
C6.3 How does the company process complaints and assess the efectiveness of outcomes?
C&.4 During the reporting period, what were the trends and patterns in complaints or concerns and their
outcomes regarding each salient issue, and what lessons has the company learned?
C&.5 During the reporting period, did the company provide or enable remedy for any actual impacts related to a
salient issue and, if so, what are typical or significant examples?

UNGPRF C6.4 How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a

salient human rights issue?
C&.4 During the reporting period, what were the trends and patterns in complaints or concerns and their
outcomes regarding each salient issue, and what lessons has the company learned?

UNGPRF C6.5 How does the company enable effective remedy if people are harmed by its actions or decisions in relation to a

salient human rights issue?
C&.5 During the reporting period, did the company provide or enable remedy for any actual impacts related to a
salient issue and, if so, what are typical or significant examples?

Dlla GRI 202-1 When a significant proportion of employees are compensated based on wages subject to minimum wage rules,
report the relevant ratio of the entry level wage by gender at significant locations of operation to the minimum
wage.

When a significant proportion of other workers (excluding employees) performing the organization's activities are
compensated based on wages subject to minimum wage rules, describe the actions taken to determine whether
these workers are paid above the minimum wage.

Whether a local minimum wage is absent or variable at significant locations of operation, by gender. In
circumstances in which different minimums can be used as a reference, report which minimum wage is being used.
The definition used for ‘significant locations of operation’.

D12 UNGPRF C4.2 How does the company integrate its findings about each salient human rights issue into its decision-making
processes and actions?
C4.2 When tensions arise between the prevention er mitigation of impacts related tw a
salient issue and other business objectives, how are these tensions addressed?

D13 GRI 102-9 A description of the organization's supply chain, including its main elements as they relate to the organization's
activities, primary brands, products, and services.
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

Dl4d.a GRI 408-1 QOperations and suppliers considered to have significant risk for incidents of:
i. child labor;
il. young warkers exposed to hazardous work.

Operations and suppliers considered to have significant risk for incidents of child labor either in terms of:

i. type of operation (such as manufacturing plant) and supplier;

ii. countries or geographic areas with operations and suppliers considered at risk.

Measures taken by the organization in the reporting period intended to contribute to the effective abolition of
child labor,

D14.b GRI 408-1 Operations and suppliers considered to have significant risk for incidents of:
i. child labaor;
il. young workers exposed to hazardous work,

Operations and suppliers considered to have significant risk for incidents of child labor either in terms of:

i. type of operation (such as manufacturing plant) and supplier;

il. countries or geographic areas with operations and suppliers considered at risk.

Measuras taken by the organization in the reporting period intended to contribute to the effective abolition of
child labor.

Dl5a GRI 409-1 Operations and suppliers considered to have significant risk for incidents of forced or compulsory labor either in
terms of:
i. type of operation (such as manufacturing plant) and supplier;
ii. countries or geographic areas with operations and suppliers considered at risk.
Measures taken by the organization in the reporting period intended to contribute to the elimination of all forms of
forced or compulsory labor.

D15b GRI 408-1 Operations and suppliers considered to have significant risk for incidents of forced or compulsory labor either in
terms of:
i. type of operation (such as manufacturing plant) and supplier;
ii. countries or geographic areas with operations and suppliers consid- ered at risk.
Measuras taken by the arganization in the reporting period intended to contribute to the elimination of all forms of
forced or compulsory labor.
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CHRB indicator ~ Equivalent indicator in other Reporting standard requirements
reporting standard

D15e GRI 408-1 Qperations and suppliers considered to have significant risk for incidents of forced or compulsory labar either in
terms of:
i. type of operation (such as manufacturing plant) and supplier;
ii. countries or geographic areas with operations and suppliers considered at risk.
Measures taken by the arganization in the reporting period intended to contribute to the elimination of all forms of
forced or compulsory labor.

D15f GRI 408-1 QOperations and suppliers considered to have significant risk for incidents of forced or compulsory labor either in
terms of:
i. type of aperation (such as manufacturing plant) and supplier;
ii. countries or geographic areas with operations and suppliers considered at risk.
Measures taken by the organization in the reporting period intended to contribute to the elimination of all forms of
forced or compulsory labor.

D16a GRI 407-1 Operations and suppliers in which workers' rights to exercise freedom of association or collective bargaining may
be violated or at significant risk either in terms of:
i. type of operation (such as manufacturing plant) and supplier;
ii. countries or geographic areas with operations and suppliers considered at risk, Measures taken by the
organization in the reporting period intended to support rights to exercise freedom of association and collective
bargaining.

D16b GRI 407-1 Operations and suppliers in which workers' rights to exercise freedom of association or collective bargaining may
be violated or at significant risk either in terms of:
i. type of operation (such as manufacturing plant) and supplier;
ii. countries or geographic areas with operations and suppliers considered at risk. Measures taken by the
organization in the reporting period intended to support rights to exercise freedom of assaciation and collective
bargaining.
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CHRB indicator Equivalent indicator in other Reporting standard requirements
reporting standard

D17a GRI 403-9 Far all employees:
i. The number and rate of fatalities as a result of work-related injury;
ii. The number and rate of high-consequence work-related injuries (ex- cluding fatalities);
iii. The number and rate of recordable work-related injuries;
iv. The main types of work-related injury;
v. The number of hours worked.
Far all workers who are not emplavees but whose work and/or workplace Is controlled by the organization:
i. The number and rate of fatalities as a result of work-related injury;
ii. The number and rate of high-consequence work-related injuries (ex- cluding fatalities);
iii. The number and rate of recordable work-related injuries;
iv. The main types of work-related injury;
. The number of hours worked.
The work-related hazards that pose a risk of high-consequence injury, including:
i. how these hazards have been determined;
ii. which of these hazards have caused or contributed to high-conse- quence injuries during the reporting period;
iil. actions taken or underway to eliminate these hazards and minimize risks using the hierarchy of controls.
Any actions taken or underway to eliminate other work-related hazards and minimize risks using the hierarchy of
controls.
Whether the rates have been calculated based on 200,000 or 1,000,000 hours worked.
Whether and, if so, why any workers have been excluded from this disclo- sure, including the types of worker
excluded.
Any contextual information necessary to understand how the data have been compiled, such as any standards,
methodologies, and assumptions used.

SASB CNO101-18 (1) Total recordable injury rate (TRIR),
(2) fatality rate, and
(3) near miss frequency rate (NMFR) for

(a) direct emploveeas and
(b} seasonal and migrant employees
D1Sb SASB CNO101-23 Percentage of agricultural raw materials sourced from regions with High or Extremely High Baseline Water Stress.
SASB CNO102-22 Percentage of contract producers in regions with High or Extremely High Baseline Water Stress,
SASB CNO201-13 Percentage of beverage ingredients sourced from regions with High or Extremely High Baseline Water.
SASB CNO103-19 Percentage of food ingredients sourced from regions with High or Extremely High Baseline \Water Stress.
- PN
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CHRBindicator  Equivalent indicator in other Reporting standard requirements
reporting standard

D110a GRI 405-2 Ratio of the basic salary and remuneration of women to men for each employee category, by significant locations

(limited to gender) of aperation.
The definition used for ‘significant locations of operation’.

D110k GRI 405-2 Ratio of the basic salary and remuneration of women to men for each employee category, by significant locations

(limited to gender) of aperation.
The definition used for ‘significant locations of operation’.
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Annex 3: GlossaryFHzE

Affected stakeholder — An individual whose human rights have been or may be affected
by a company’s operations, products or services.

Business activities — Everything that a company does in the course of fulfilling the
strategy, purpose, objectives and decisions of the business. This may include
activities such as mergers and acquisitions, research and development, design,
construction, production, distribution, purchasing, sales, provision of security,
contracting, human resource activities, marketing, conduct of external/government
relations including lobbying, engagement with stakeholders, relocation of
communities, and social investment.

Business relationships — The relationships a company has with business partners,
entities in its value chain and any other State or non-state entity directly linked to its
operations, products or services. They include indirect relationships in its value
chain, beyond the first tier, and minority as well as majority shareholding positions
in joint ventures.

Child labour and child work — A “child” is anyone under the age of 18 as defined by the
Convention on the Rights of the Child (CRC). A child can “work” at an earlier age
than 18 as specified in ILO Convention 138 Minimum Age for Admission to
Employment (1973) — i.e. if the age is above the age for finishing compulsory
schooling, is in any case not less than 15 years of age (and at 14 years of age in
specific circumstances in developing countries) and as long as it is not “hazardous
work.” “Child labour” is work by people under 18 (“children”) that is not permitted
(as set out above). “Child work” is work by people under 18 (“children”) that is
permitted. Child work is carried out by “young workers.” See the box Relevant
definitions of child labour on p. 49 for more detail.
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Civil Society Organisation (CSOs) — Non-state, not-for-profit, voluntary entities formed
by people in the social sphere that are separate from the state and the market.
CSOs represent a wide range of interests and ties. They can include community-
based organisations as well as non-governmental organisations (NGOSs). In the
context of the CHRB, CSOs do not include business or for-profit associations.

Disclosure — All information released by a company for the purpose of informing
shareholders or other stakeholders.

Embedding — The macro-level process of ensuring that a company’s responsibility to
respect human rights is driven across the organisation, into its business values
and culture. It requires that all personnel are aware of the company’s public
commitment to respect human rights, understand its implications for how they
conduct their work, are trained, empowered and incentivised to act in ways that
support the commitment, and regard it as intrinsic to the core values of the
workplace. Embedding is one continual process, generally driven from the top of
the company. (See UN Guiding Principle 16)

Effectiveness criteria — The UN Guiding Principles set out eight “effectiveness criteria”
for non-judicial grievance mechanisms. They should be: legitimate, accessible,
predictable, equitable, transparent, rights-compatible, based on dialogue and
engagement, and a source of continuous learning. While these criteria mostly
relate to the quality of processes, they include an important requirement that
outcomes should be in line with internationally-recognised human rights. (See UN
Guiding Principle 31).
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Fundamental rights at work — are set out in and are often referred to as the ILO core
labour standards and cover: (a) freedom of association and the effective
recognition of the right to collective bargaining; (b) the elimination of all forms of
forced or compulsory labour; (c) the effective abolition of child labour; and (d) the
elimination of discrimination in respect of employment and occupation (See ILO
Declaration on the Fundamental Rights and Principles At Work).

Forced labour — Forced labour refers to situations in which persons are coerced to work
through the use of violence or intimidation, or by more subtle means such as
accumulated debt, retention of identity papers or threats of denunciation to
immigration authorities. Forced labour, contemporary forms of slavery, debt
bondage and human trafficking are closely related terms though not identical in a
legal sense. Most situations of slavery or human trafficking are however covered
by ILO’s definition of forced labour. (See ILO Forced Labour Convention, 1930
(No. 29) and Abolition of Forced Labour Convention, 1957 (No. 105)).

Free Prior and Informed Consent (FPIC) — FPIC is instrumental to the rights of
participation and self-determination of indigenous peoples, and acts as a
safeguard for all those rights of indigenous peoples that may be affected by
external actors. The United Nations Declaration on the Rights of Indigenous
Peoples (UNDRIP) sets out circumstances when FPIC shall be sought and when
exceptions are permissible.

Human rights — Basic international standards aimed at securing dignity and equality for
all. Every human being is entitled to enjoy them without discrimination. They
include the rights contained in the International Bill of Human Rights (see below).
They also include the principles concerning fundamental rights at work set out in
the International Labour Organization’s Declaration on Fundamental Principles
and Rights at Work. ~
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Human rights defender — A term used to describe people who, individually or with
others, act to promote or protect human rights.

Human rights due diligence — An ongoing risk management process that a reasonable
and prudent company needs to follow in order to identify, prevent, mitigate and
account for how it addresses its adverse human rights impacts. As set out in the
UN Guiding Principles 17-21, this includes four key steps: Assessing actual and
potential human rights impacts; integrating and acting on the findings; tracking
responses; and communicating about how impacts are addressed.

Human rights impacts — A “negative human rights impact” or “human rights abuse” or
“human rights harms” occur when an action removes or reduces the ability of an
individual to enjoy his or her human rights. Human rights impacts can either have
occurred or be on-going or be potential human rights impacts in the future, which
are also referred to as human right risks (see below). The term “human rights
violation” is used when governments are the source or cause of the harm.

Human rights risks — A company’s human rights risks are any risks that its operations
may lead to one or more negative human rights impacts. They therefore relate to
its potential human rights impacts. Importantly, a company’s human rights risks
are the risks that its operations pose to human rights. This is separate from any
risks that involvement in human rights impacts may pose to the enterprise,
although the two are increasingly related.

Human rights performance — The extent to which a company achieves the objective of
effectively preventing and addressing negative human rights impacts with which it
may be or has been involved.
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Indigenous peoples — Given the diversity of indigenous peoples, an official definition of
“‘indigenous” has not been adopted by any UN-system body. Instead the system
has developed a modern understanding of this term based on a number of
factors: self-identification as indigenous peoples at the individual level and
accepted by the community as their member; historical continuity with pre-
colonial and/or pre-settler societies; strong link to territories and surrounding
natural resources; distinct social, economic or political systems; distinct
language, culture and beliefs; from non-dominant groups of society; resolve to
maintain and reproduce their ancestral environments and systems as distinctive
peoples and communities. (See the UN Declaration on the Rights of Indigenous
Peoples).

International Bill of Human Rights — This term covers the Universal Declaration of
Human Rights, the International Covenant on Civil and Political Rights and the
International Covenant on Economic, Social and Cultural Rights.

Key industry risks — The risks commonly regarded as potentially severe and/or likely
within the industry and that companies are expected to demonstrate, through a
process of human rights due diligence, how they are preventing them or why they
are not relevant. Therefore, while these risks are anticipated to be relevant given
the company’s industry, they may not necessarily be the individual company’s
most salient human rights issues. See also ‘Salient human rights issues’ below.

Legitimate tenure rights holders - Existing tenure rights holders, whether
recorded/formal/recognised or not, which can include those of customary and
informal tenure, groups under customary tenure systems, those holding
subsidiary tenure rights, such as gathering rights (FAO CFS Voluntary Guidelines
on the Responsible Governance of Tenure of Land, Fisheries and Forests in the
Context of National Food Security).
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Leverage — The ability of a company to effect change in the wrongful practices of another

party that is causing or contributing to an adverse human rights impact.

Livelihoods — Livelihoods allow people to secure the basic necessities of life, such as

food, water, shelter and clothing.

Living wage — There are numerous definitions of living wage but the core concept is to

provide a decent standard of living for a worker and his or her family. A living
wage is sufficient to cover food, water, clothing, transport, education, health care
and other essential needs for workers and their family based on a regular work
week not including overtime hours.

Marginalised groups — Refers to individuals belonging to specific groups or populations

that require particular attention, including indigenous peoples, women; national or
ethnic, religious or linguistic minorities; children; persons with disabilities; and
migrant workers and their families. (UN Guiding Principle 12 and see the box Key
international human rights instruments protecting the rights of individuals/groups
that may require particular attention on p. 20 for more detail. ).

Materiality — Materiality refers to what is really important or has great consequences,

and the various definitions of materiality take differing views depending on who is
asking and for what purpose. For company public reporting, materiality often
refers to a threshold used to determine what information a company will disclose
in its formal reporting. Definitions of what constitutes that threshold vary
considerably.

Mitigation — The mitigation of a negative human rights impact refers to actions taken to

reduce the extent of the impact. The mitigation of a human rights risk refers to
actions taken to reduce the likelihood that a potential negative impact will occur.
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Negative (or adverse) impact on human rights — A negative or adverse human rights
impact occurs when an action removes or reduces the ability of an individual to enjoy
his or her human rights.

Prevention — The prevention of a negative human rights impact refers to actions taken to
ensure the impact does not occur.

Public commitment to respect human rights — A high-level and widely available
statement by a company that sets out its intention to respect human rights with the
expectation of being accountable for achieving that aim (UN Guiding Principle 16).

Remediation/Remedy — Refers to both the process of providing remedy for a negative
human rights impact and the substantive outcomes that can counteract, or make
good, the negative impact. These outcomes may take a range of forms such as
apologies, restitution, rehabilitation, financial or non-financial compensation, and
punitive sanctions (whether criminal or administrative, such as fines), as well as the
prevention of harm through, for example, injunctions or guarantees of non-repetition.

Responsibility to respect human rights — The responsibility of a company to avoid
infringing on the human rights of others and to address negative impacts with which it
may be involved, as set out in the UN Guiding Principles.

Salient human rights issues — Those human rights that are at risk of the most severe
negative impacts through a company’s activities or business relationships. They
therefore vary from company to company. See also ‘Key Industry Risks’.

Severe human rights impact — A negative human rights impact is severe by virtue of one
or more of the following characteristics: its scale, scope or irremediability. Scale
means the gravity of the impact on the human right(s). Scope means the number of
individuals that are or could be affected. Irremediability means the ease or otherwise
with which those impacted could be restored to their prior enjoyment of the right(s).
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Stakeholder — Any individual or organisation that may affect or be affected by a
company’s actions and decisions. In the UN Guiding Principles the primary focus
iIs on affected or potentially affected stakeholders, meaning individuals whose
human rights have been or may be affected by a company’s operations, products
or services. Other particularly relevant stakeholders in the context of the UN
Guiding Principles are the legitimate representatives of potentially affected
stakeholders, including trade unions, as well as civil society organisations and
others with experience and expertise related to business impacts on human
rights.

Stakeholder engagement/consultation — An ongoing process of interaction and
dialogue between a company and its stakeholders that enables the company to
hear, understand and respond to their interests and concerns, including through
collaborative approaches.

Suppliers — Defined as tier 1 and beyond, including subcontractors. For the purposes of
CHRB, the scope under assessment will vary depending on the sector.

Supply chain — Refers to all supply chain business relationships, tier 1 and beyond,
including subcontractors.

UN Guiding Principles on Business and Human Rights — A set of 31 principles that
set out the respective roles of states and companies in ensuring that companies
respect human rights in their business activities and through their business
relationships. The UN Guiding Principles were endorsed by the United Nations
Human Rights Council in 2011.

Value chain — A company’s value chain encompasses the activities that convert input
into output by adding value. It includes entities with which it has a direct or
indirect business relationship and which either (a) supply products or services
that contribute to the company’s own products or services or (b) receive products
or services from the company.
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Water stewardship — Water stewardship is the use of water in ways that are socially
equitable, environmentally sustainable, and economically beneficial. It can be
adopted by businesses, through corporate water stewardship, as well as by
growers, communities, and others. Ultimately, stewardship is a tool to address
these critical water challenges and drive sustainable water management.

Workers — An individual performing work for a company, regardless of the existence or
nature of any contractual relationship with that company.
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