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ANNEX2 : ZECER (H8)
SOURCES REFERENCED IN THE CORE SOCIAL INDICATORS
B Team B Team - A New Bar for Responsible Tax: The B https://the—
Responsible Team Responsible Tax Principles bteam. files. svdcdn. com/pro
Tax duction/assets/reports/A-
Principles New—Bar—for—Responsible—
Tax. pdf?dm=1572897439
CHRB WBA Corporate Human Rights Benchmark https://www. worldbenchma
rkingalliance. org/corporate-
human-rights—benchmark/
ETI Ethical Trading Initiative Base Code https://www. ethicaltrade. or
g/eti-base—code
ESRS European Sustainability Reporting Standards https://www. efrag. org/sites/de
fault/files/media/docum
ent/2024-
08/ESRS%202%20Delegate d—act—
2023-5303—annex— 1_en. pdf
FLA Fair Labor Association Code of Conduct and https://www. fairlabor. org/si
Compliance Benchmarks (2020) tes/default/files/fla_workpl
a ce_compliance benchmarks
_rev_10. 2020. pdf
GB WBA Gender Benchmark https://www. worldbenchma
rkingalliance. org/gender—
benchmark/
GDPR General Data Protection Regulation https://gdpr—info. eu
GLWC Global Living Wage Coalition https://www. globallivingwa
ge. org/about/anker—
methodology/
GRI Global Reporting Initiative https://www. globalreportin
g.org/
HRIB Danish Institute for https://old. business—
Human Rights, Indicators humanrights. org/en/platfor
for Business m—for-human-rights—
indicators—for—business—hrib
ICCPR International Covenant on Civil and Political https://www. ohchr. org/en/
Rights professionalinterest/pages/
ccpr. aspx
ICESCR International Covenant on Economic, Social https://www. ohchr. org/en/
and Cultural Rights professionalinterest/pages/
cescr. aspx
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IFC PS

International Finance Corporation
Performance Standards

https://www. ifc. org/wps/we
m/connect/Topics_Ext_Cont
ent/IFC_External_ Corporate
_Site/Sustainability—At—
IFC/Policies—
Standards/Performance—
Standards

110

International Labor Organization (ILO)
Associated Conventions (No.1; 14; 29; 87; 98;
100; 105; 106; 111;

138; 169; 182; 190)

https://www. ilo. org/global/
standards/introduction—to-
international—labour—

standards/conventions— and-
recommendations/lang—
en/index. htm

IPIECA 2020

IPIECA Sustainability reporting guidance for
the 0il and gas industry (2020)

https://www. api. org/—
/media/files/ehs/climate—
change/ipieca_sustainabilit
y—guide—2020. pdf

OECD OECD Guidelines for Multinational https://www. oecd. org/daf/i
Enterprises (2011) nv/mne/oecdguidel inesfor
multinationalenterprises. ht m
RDR Ranking Digital Rights https://rankingdigitalrights.
org/
SA8000 Social Accountability 8000 International https://sa-
Standard intl. org/resources/sa8000—
standard/
SASB Sustainability Accounting Standards Board https://www. sasb. org/stand
ards/download/
SDG UN Sustainable Development Goals https://sdgs. un. org/goals
TI Anti- Transparency International UK - Open https://www. transparency. o
Corruption Business: Principles and Guidance for Anti-— rg. uk/sites/default/files/pdf
Principles Corruption Corporate Transparency /publications/TIUK_OpenBu

siness_WEB4. pdf

TI Political

Transparency International UK - Wise Counsel

https://www. transparency. o

Engagement or Dark Arts? Principles and Guidance for rg. uk/publications/wise—

Principles Responsible Corporate Political Engagement counsel-or-dark-arts—
principles—and—-guidance— for-—
responsible—corporate—
political-engagement

UNGC UNGC Forward Faster Initiative https://forwardfaster. unglo

Forward balcompact. org/home

Faster

UNGPRF UN Guiding Principles Reporting Framework https://www. ungpreporting.

org/

V= x s RUF =T D5

31


https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Sustainability-At-IFC/Policies-Standards/Performance-Standards
https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Sustainability-At-IFC/Policies-Standards/Performance-Standards
https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Sustainability-At-IFC/Policies-Standards/Performance-Standards
https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Sustainability-At-IFC/Policies-Standards/Performance-Standards
https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Sustainability-At-IFC/Policies-Standards/Performance-Standards
https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Sustainability-At-IFC/Policies-Standards/Performance-Standards
https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Sustainability-At-IFC/Policies-Standards/Performance-Standards
https://www.ilo.org/global/standards/introduction-to-international-labour-standards/conventions-and-recommendations/lang--en/index.htm
https://www.ilo.org/global/standards/introduction-to-international-labour-standards/conventions-and-recommendations/lang--en/index.htm
https://www.ilo.org/global/standards/introduction-to-international-labour-standards/conventions-and-recommendations/lang--en/index.htm
https://www.ilo.org/global/standards/introduction-to-international-labour-standards/conventions-and-recommendations/lang--en/index.htm
https://www.ilo.org/global/standards/introduction-to-international-labour-standards/conventions-and-recommendations/lang--en/index.htm
https://www.ilo.org/global/standards/introduction-to-international-labour-standards/conventions-and-recommendations/lang--en/index.htm
https://www.ilo.org/global/standards/introduction-to-international-labour-standards/conventions-and-recommendations/lang--en/index.htm
https://www.api.org/-/media/files/ehs/climate-change/ipieca_sustainability-guide-2020.pdf
https://www.api.org/-/media/files/ehs/climate-change/ipieca_sustainability-guide-2020.pdf
https://www.api.org/-/media/files/ehs/climate-change/ipieca_sustainability-guide-2020.pdf
https://www.api.org/-/media/files/ehs/climate-change/ipieca_sustainability-guide-2020.pdf
https://www.oecd.org/daf/inv/mne/oecdguidelinesformultinationalenterprises.htm
https://www.oecd.org/daf/inv/mne/oecdguidelinesformultinationalenterprises.htm
https://www.oecd.org/daf/inv/mne/oecdguidelinesformultinationalenterprises.htm
https://www.oecd.org/daf/inv/mne/oecdguidelinesformultinationalenterprises.htm
https://rankingdigitalrights.org/
https://rankingdigitalrights.org/
https://sa-intl.org/resources/sa8000-standard/
https://sa-intl.org/resources/sa8000-standard/
https://sa-intl.org/resources/sa8000-standard/
https://www.sasb.org/standards/download/
https://www.sasb.org/standards/download/
https://sdgs.un.org/goals
https://www.transparency.org.uk/sites/default/files/pdf/publications/TIUK_OpenBusiness_WEB4.pdf
https://www.transparency.org.uk/sites/default/files/pdf/publications/TIUK_OpenBusiness_WEB4.pdf
https://www.transparency.org.uk/sites/default/files/pdf/publications/TIUK_OpenBusiness_WEB4.pdf
https://www.transparency.org.uk/sites/default/files/pdf/publications/TIUK_OpenBusiness_WEB4.pdf
https://www.transparency.org.uk/publications/wise-counsel-or-dark-arts-principles-and-guidance-for-responsible-corporate-political-engagement
https://www.transparency.org.uk/publications/wise-counsel-or-dark-arts-principles-and-guidance-for-responsible-corporate-political-engagement
https://www.transparency.org.uk/publications/wise-counsel-or-dark-arts-principles-and-guidance-for-responsible-corporate-political-engagement
https://www.transparency.org.uk/publications/wise-counsel-or-dark-arts-principles-and-guidance-for-responsible-corporate-political-engagement
https://www.transparency.org.uk/publications/wise-counsel-or-dark-arts-principles-and-guidance-for-responsible-corporate-political-engagement
https://www.transparency.org.uk/publications/wise-counsel-or-dark-arts-principles-and-guidance-for-responsible-corporate-political-engagement
https://www.transparency.org.uk/publications/wise-counsel-or-dark-arts-principles-and-guidance-for-responsible-corporate-political-engagement
https://forwardfaster.unglobalcompact.org/home
https://forwardfaster.unglobalcompact.org/home
https://www.ungpreporting.org/
https://www.ungpreporting.org/

#||||h

UNGPs

UN Guiding Principles on Business and Human
Rights

https://www. ohchr. org/doc
uments/publications/guidin
gprinciplesbusinesshr_en.p df

WEF Core World Economic Forum - Measuring Stakeholder  https://www3.weforum. org/

Dignity & Capitalism: Towards Common Metrics and docs/WEF_IBC_Measuring S

Equality Consistent Reporting of Sustainable Value takeholder_Capitalism_Rep
Creation: White Paper ort_2020. pdf

WEP Women’ s Empowerment Principles https://www. weps. org/

WDI Workforce Disclosure Initiative

https://wdi. trust. org/

v —

Sy R Fw—T Dy

32


https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www3.weforum.org/docs/WEF_IBC_Measuring_Stakeholder_Capitalism_Report_2020.pdf
https://www3.weforum.org/docs/WEF_IBC_Measuring_Stakeholder_Capitalism_Report_2020.pdf
https://www3.weforum.org/docs/WEF_IBC_Measuring_Stakeholder_Capitalism_Report_2020.pdf
https://www3.weforum.org/docs/WEF_IBC_Measuring_Stakeholder_Capitalism_Report_2020.pdf
https://www.weps.org/
https://wdi.trust.org/

—=== World
=——_ Benchmarking
&= Alliance

ADEME %

¥ climate arc ,{/

AGENCE DE LA N

Foundation

European - Funded by ; “8‘\:\ FORD generation —
) Climate the European Union 89( FOUNDATION foundaﬁon

In partnership with . La u Ci es
Canad'z’i IKEA Foundat[!% G Internews — Foundation

MinISTRY OF FOREIGN A’::::k:'"::r’.‘.‘ ) w N
Ml Ministry of Agriculture, BEVELOAEAT COGERATION ké* Ministry of Foreign Affairs of the
J Nature and Food Quality 25y Netherlands OMIDYAR NETWORK"™
the David
: WALTON FAMILY
Y PORTICUS Luc11epa%kard peniduasy

FOUNDATION

E =

Z OFEMIEWorld Benchmarking Alliance DR CTH D, FAI=bLOEMIZ, 2V AT 47 - a€ LR &
40 HEETGA B ADFTCIA B ASH TN, ZOTA B ADabt —% /5121,

www. creativecommons. org/licenses/by/4.0/ % T < 72X,

HREEE

SEANE Y = A b A D < 72 S www. worldbenchmarkingal liance. org/disclaimer

R Fv— e

Prins Hendrikkade 25, 1021 T™M Amsterdam The Netherlands. www. worldbenchmarkingalliance. org



https://creativecommons.org/licenses/by/4.0/
http://www.worldbenchmarkingalliance.org/disclaimer
http://www.worldbenchmarkingalliance.org/

